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BY ASHLEY HOGG

editor@monticellonews.net

Everyone knows what a 
juggling act it can be working 
full time and having a family. 
For many women, fi nding that 
delicate balance between work 
and home life can be diffi  cult. 
Ladies in Monticello and Drew 
County are no diff erent. Our 

work force is full of female 
faces that show up everyday 
and do what it takes to get the 
job done. 
In this publication, it is the 
goal of the Advance-Monticel-
lonian to showcase a few of the 
local ladies that keep things 
fl owing smoothly in our area.

Working women help 
drive Monticello
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Proud to Salute the 
women who call 

Monticello
& Drew County

HOME!

Vital Piece
to the community.

a

 

GET HIRED!
what we offer:

BY ASHLEY HOGG AND KELSEY ENGLERT

The University of Arkansas at 
Monticello has announced the ap-
pointment of Jessica L. Foxworth 
as the associate vice chancellor for 
Student Engagement and dean of 
students.

“UAM is an a great institution 
and vital to the economy in this 
region and I was excited about the 
scope and responsibilities of the 
role and in continuing to build and 
enhance the student experience at 
UAM,” Foxworth stated.

Foxworth joins the Student En-
gagement leadership team at UAM 
with over twenty years of experi-
ence in higher education. Her ex-
perience in student aff airs is broad, 
and she off ers a deep understand-
ing of how the work in Student En-
gagement connects to recruitment, 
retention and student success. She 
is a student-orientated leader with 
enthusiasm, intrinsic motivation 
and an earnest desire to prepare 
students for professional success. 

She grew up in Hot Springs, Arkan-
sas, and graduated from Arkansas 
State University in 1998 with a 
Bachelor of Science in communica-
tions degree. She earned a Master 
of Science in sports administration 
management degree in 2004 from 
Henderson State University. 

“My main goals for UAM are to 
provide quality engagement op-
portunities for students that con-
tributes to and enhances a vibrant 
co-curricular experience and in-
crease on campus residential re-
tention,” Foxworth added.

Foxworth is experienced in fos-
tering inclusive programs and 
communities and partnering with 
colleagues to identify and remove 
systematic barriers. She has man-
aged an array of student aff airs-re-
lated programs and facilities 
during her career and brings exten-
sive experience in functional areas 
such as housing and residence life, 
student leadership, orientation, 
crisis management, student rights 

and responsibilities and Title IX.
When asked about giving advise 

to young women entering college 
or the work force, Foxworth has 
some simple and honest insight.

“Word hard, ask for help, and be 
true to self and don’t place limits 
on ability to excel and succeed,” 
Foxworth said.

Foxworth says she looks forward 
to the opportunities and challeng-
es of her new position, stating, “I 
am excited and humbled to step 
into this role and partner with 
UAM students, faculty, staff  and 
leadership. I value the intention-
ality behind the focus on Student 
Engagement at UAM under Dr. 
Doss’s leadership, and I am com-
mitted to the work that impacts 
our students’ ability to fi nd success 
as they navigate their UAM educa-
tional journey.”

Foxworth’s appointment began 
on November 21, 2022.

Jessica Foxworth Named UAM Associate Vice Chancellor 
for Student Engagement and Dean of Students
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AUTO SALES, 
LLC

JEDS
135 Rose Hill

Denon Weaver, 
Owner

870-723-5279

Most vehicles come 
with a 3 month, 3K mile 

available.

OLD
FASHIONED FULL SERVICE

870-367-5896 | 572 W Gaines
Monticello, AR 71655

MONTICELLO

We are “PUMPED”
to serve the

women of this
community!

BY ASHLEY HOGG
editor@monticellonews.net

21 year old Cassidy Garcia did not 
grow up with dreams of putting out 
fi res.

The oldest child of three saw herself 
in a career like nursing or biology.

“I will be honest, this was never a 
dream job for me,” Garcia stated. “I 
always saw myself as a nurse or some 
kind of biologist. It may sound funny or 
careless, but I was on Facebook one day 
and saw that the Monticello Fire De-
partment was taking applications. So, I 

fi lled one out thinking that I would nev-
er get the job because who would hire a 
5’3” girl to fi ght fi res?”

After submitting her application to 
the fi re department, Garcia began hop-
ing that she would get the job.

“It all seems funny to me now,” Gar-
cia added. “I started hoping and pray-
ing that I would get this job because in a 
way, I would be helping people. And, it 
would defi nitely be something diff erent 
and a cool job to have.”

Fire fi ghting is a dangerous and phys-
ically demanding job that tends to be 
male dominated. Garcia did not allow 
any of these factors scare her away from 
joining the department.

“So far, I think the biggest challenge 
is trying to get the hang of things,” 
Garcia said. “I have been here several 
months and certain things take a while 
to get used to. I worry I may miss a step 
or something may not work correctly. 
There are a lot of little things but, this is 
why we train so it can become a natural 
thing.”

Garcia does not think any of the chal-
lenges she has faced so far have been 
unique to her being female because she 
believes her concerns are the same as 
the other fi re fi ghters on the team.

“I think if there is something you 
want to do, just go for it,” Garcia added. 
“You might love it and there shouldn’t 
be anything to stop you. Not everything 
belongs to one person.”

It is obvious that Garcia has a strong 
foundation and a promising future.

“I am the daughter of Andres and 
Ruth Garcia,” Garcia said. “My sister is 
Ziggy Wolfe and my brother is Caleb, 
and in February, I plan to marry my fi -
ancé, Cody Taylor. For the coming year, 
one of my goals is I hope to get myself 
a little more organized personally and 
professionally, I want to pass the EMT 
classes and the Fire Academy.”

Full time female fi refi ghter joins MFD
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MPD Offi  cer Overstreet embodies servants heart
BY ASHLEY HOGG

editor@monticellonews.net

Being a law enforcement officer in 
today’s society is not for the faint of 
heart. When you put on the badge, 
you must be ready for any type of sit-
uation at the drop of a hat.

In Monticello, Officer Cheri Over-
street has taken the oath to serve and 
protect our citizens and uphold the 
letter of the law.

The 41 year old woman is a self 
proclaimed life time learner and she 
credits her fiancé for helping support 
this endeavor. 

“We moved back here from Virginia 
in 2017,” Overstreet said. 

Recently, while attending the Po-
lice Academy, Overstreet has spent 
her weekends flying from Arkansas to 
Virginia to take care of her father. Af-
ter she graduated from the Academy, 
she moved her father to Arkansas and 
she now works for Monticello Police 
Department and the University of Ar-
kansas at Monticello Campus Securi-
ty.

See OVERSTREET Page 8

The perfect balance of health &
care for you and your family.

Healthcare
you can trust.

FROM
HEAD

TO TOE...

870-460-9777
8:00 AM - 5:00 PM Monday-Friday

777 Jordan Drive

REINHART
FAMILY HEALTHCARE

Jeffrey 
Reinhart, 

M.D.

190 Wilson Mill Rd.
Monticello

(870) 367-2436

Proud to 
Salute & 
Support
All the 

Amazing 
Women 
that Call 

Monticello 
Home!
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Heating, Air & 
Electric, LLC

542 W. Gaines St. Monticello
M9419 870-367-6531HVACR 2459070

Griffin

Saluting
Our outstanding women,

Kelly & Cindy and all of
Monticello’s
local women

870-367-6221

COMMERCIAL BANK
The Community Builder

We share a 
commitment to our 

community.  Whether 
business or personal, 

we will work to

for you. 

LOCAL
BankHow women professionals can 

make more time for family
Women wear many hats every day. 

That’s especially true for women jug-
gling families and careers. Chauffeur, 
negotiator, advocate, moderator, 
mom, wife, and employee are just 
some of the titles that apply to mod-
ern women. 

Data from the U.S. Department of 
Labor and the U.S. Census Bureau in-
dicate women represent nearly half of 
the United States workforce, but wom-
en still devote more time than men to 
housework and child care. While few 
are advocating for traditional gender 
roles of the past to be reinstated, a 
2012 Pew Research survey found that 
very few adults (16 percent) indicated 
having a mother who works full-time 
is the “ideal situation” for the family. 
Nearly 42 percent said a mother who 
works part-time is ideal. Even among 
full-time working mothers, only 
about 20 percent said that having a 
full-time working mother is ideal for 
young children.

“Ideal” is not always practical, and 
since the Pew survey, the workforce 

has changed in many ways, particu-
larly by the number of employers who 
have adopted family-friendly policies 
or pivoted to remote working during 
the COVID-19 pandemic. That means 
working moms have even greater 
leverage to find a balance that works 
for their unique situations. These tips 

See TIME Page 9
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4400 Hwy 65 South in Pine Bluff

www.metalmarts.com

870-536-0161
Hours: Mon-Fri

7:00 am-4:30 pm

WE WILL NOT BE UNDERSOLD
Just Bring

In Our Competitors’ 
Quotes.

Complete Line of Metal 
Building MaterialsSAVINGS

you can do with the

At Belle View Estates, we provide 
our residents with the best of both 
worlds:  the highest level of clinical 

respectful homelike environment in 
a beautiful 5,000 sq. ft. facility.

Short-Term Rehab Long-Term Care
Award-winning short-term 
rehab and long-term care 

services in a beautiful home-like 
setting. At Belle View Estates, 

we understand that there’s no 
place like HOME.

REHABILITATION AND CARE CENTER
BELLEVIEW ESTATES

A Great
Place to Call

HOME

168 W. College St.
870-367-8475

Preschool 
program for 
children ages 
6 months to 5 
years old who 
have been 
determined 
to have a 
developmental 
disability.

For individuals that have 
been determined to have a 
developmental disability with 
the onset prior to age 21.

We salute the Extraordinary 
Ladies who go above and

beyond, each and every day!

See what we have to offer!
Go to www.advantageseark.org

Find us on Facebook

The mission of Advantages of Southeast AR, Inc. is to provide a community based system 
of individualized instruction and support geared toward maximizing independence, 
self-support, employment opportunities, and normal living for persons with developmental 
disabilities in our 14 county service area.
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“My decades old decision not to 
have children has freed me to care 
for my father and to address fami-
ly issues that have bubbled up along 
the way,” Overstreet added. “Now a 
full-time patrolman, I served as an 
Auxiliary LEO since 2018 while I 
worked in Access Control and, lat-
er, Part-Time LEO at UAM. I am an 
EMT-B with an Advanced Dispatcher 
certification, which will allow me to 
keep working should I get injured. I 
have around 2,000 hours of law en-
forcement-specific training with hun-
dreds more in professional armed se-
curity, to include Executive Protection 
training. I work as game and events 
security for UAM and the Billies. I 
recently applied to be a Monticello 
Schools’ bus driver for near-daily con-
tact with parents and their children 
with an officer in uniform.”

UAM is a mainstay in Overstreet’s 
life. Before working for Campus Secu-
rity, she graduated Cum Laude with a 
Bachelors of Arts in Modern Languag-
es with a Spanish concentration. She 
was afforded the opportunity to study 
abroad at Costa Rica’s Hollins Col-
lege with the encouragement of UAM 

professor Isabel Bacon. Overstreet 
remains an active member of the For-
eign Language Club at UAM and has 
been apart of “Gift of a Goat” projects 
with the club and Heifer Internation-
al.

“Volunteerism is very important to 
me, though local opportunities are 
not as easy to discover,” Overstreet 
added. “I have been able to volunteer 
at Options locally but right now, my 
focus is getting my father better sit-
uated.”

Overstreet serves selflessly as the 
care taker for much of her family.

‘I have many nieces and nephews, 
that includes greats,” Overstreet said. 
“I try to be a very involved aunt. I 
cherish the memories made with all 
my “surrogates”. When they were 
children, I taught them Spanish, 
French, and other lessons and ex-
plored with them. I had to stay fit so I 
could jump on the trampoline or run 
and dance just as long as they could. 
As adults and teens, they require 
less physical energy but oftentimes 
more research to problem-solve their 
“adulting” challenges. Researching 
solutions to family members’ chal-
lenges helps arm me with the resourc-
es I’ve used as a patrolman. I’ve much 
to learn but the roles of family care-

Here’s to the 
amazing women 

who make a 
house a home

in this 
community. 

home

The most important part of a home
is the people inside it. 

OVERSTREET
Continued from Page 5

See OVERSTREET Page 9
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POSH SALON
108 North Main | On the Square | 870-367-7900

Behind every 
successful 

woman is a 
tribe of other 

successful 
women who 

have her back

Mary Smith, Skylar McDougald, Lyndsey Vickers, Emilee Gwin, Brandi Gilliam

taker and patrolman seem to rein-
force one another in this way.”

The field of law enforcement pres-
ents challenges that few other oc-
cupations face. Overstreet believes 
that the biggest challenges she faces 
are the same, or similar, to those of 
her male co-workers. 

“In my view, today’s policing re-
quires you to be the community po-
lice(wo)man armed with resources 
the various walks of life we encoun-
ter may need while being literally 
armed and ready to stop any threat,” 
Overstreet noted. “Six years of 
working as professional security in 
a high-crime area meant near-daily 
encounters with disadvantaged peo-
ples, especially youth. I had always 
mentored my nieces and nephews, 
so talking to these individuals about 
how to achieve their respective goals 
despite making a mistake was per-
fectly natural. This inspired me to 
continue on this path that led me 
to full-time law enforcement. I real-
ly felt like I could help, like I could 
make a difference in my communi-
ty. I approach others with the goal of 
finding common ground but have a 

Plan B and an escape route in mind 
in case Plan A doesn’t work out. 
Common ground strategies can take 
more time, and some prefer efficien-
cy over this method. I see the argu-
ment for both sides but, if I do not 
have calls holding, I will make the 
time. This gives a chance for future 
interactions to go more smoothly.” 

Although the challenges she fac-
es professionally may not be so dif-
ferent than her male counterparts, 
Overstreet recognizes that her ap-
proach to certain things can differ at 
times.

“Women tend to approach prob-
lems differently than men,” Over-
street noted. “When considering 
working in a male dominated field, 
don’t let the ratio bother you. If 
you are competent, confident, pro-
fessional or, if you are new to that 
profession and striving to be, you 
will earn your coworkers’ respect. 
I have worked in several other jobs 
with few or zero female co-work-
ers. My gender has not caused me 
issues. As per usual, ask questions, 
learn, offer alternatives when asked, 
participate, be involved, and just be 
your best “you”. Doing so improves 
your workplace and yourself. It’s a 
win, win.”

OVERSTREET
Continued from Page 8

can help women free up more time 
for what’s most meaningful to them.

• Employ time-saving strategies. 
Embrace ways to save time during the 
day. Order groceries online during a 
lunch break and pick them up curb-
side after work. Pool resources with a 
neighbor to cover school transporta-
tion if busing is not provided. Sched-
ule conference calls during commutes 
so they don’t eat into the rest of the 
day. 

• Define your priorities. Think 
about what cannot be compromised 
or negotiated. Maybe that is being 
home at a particular time each day 
so the family enjoys dinner togeth-
er. Get clear ideas of what you value 
most so you can build plans around 
those priorities. 

• Take vacation time. Make it a 
point to use all vacation time, coordi-
nating days off to coincide with family 
members’ days off. Family vacations 
offer the best shots at uninterrupted, 
enjoyable time together. They should 
be ranked highly and scheduled early 
to ensure travel is possible. 

• Use technology to stay connected. 
There are times when the family may 
not be able to gather in person. This 
became evident at the start of the 
pandemic, when social distancing and 
isolation became a cautionary tactic 
to prevent disease proliferation. If 
the kids are missing you or you are 
missing the kids at any time during 
the day, a video chat can be just what 
everyone needs to feel better.

• Outsource housework and chores 
with smart ideas. If the budget is 
there, hire a housekeeper to come in 
weekly to tame messes around the 
house. A “mom’s helper” can be hired 
to come in and tend to certain needs. 
Family calendar apps can serve as 
personal assistants to keep track of 
family appointments. Clothing sub-
scription boxes save time and provide 
a way to have carefully curated outfits 
shipped right to your home. A robot 
vacuum can tame dog fur on the rug 
while you are working in a home of-
fice. These ideas can free up addition-
al time to spend with the family.

Working mothers can employ strat-
egies to ensure ample time can be de-
voted to the ones they love.

TIME
Continued from Page 6
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Colonial
Steak House

Parties of 5 or more
Reservations required

Celebrate 
Her!

990 Hwy 425 N
Monticello, Ar 71655

P: 870.367.9008
F: 870.367-9008
TF: 800.479.0756

Monticello Region
ASHLEY, BRADLEY, CALHOUN, CHICOT,

DESHA, DREW AND UNION COUNTIES
Adding Life to Each and Every Day

Women have played essential roles 
in the global workforce for quite some 
time. Despite their contributions, 
women continue to face professional 
obstacles that many of their male col-
leagues never experience.

The differences between the profes-
sional challenges faced by women and 
those faced by men have been evident 
during the COVID-19 pandemic. A 
2020 study published in the journal 
World Development examined gener-
al inequality during the pandemic, fo-
cusing particularly on certain factors, 
including job loss. The pandemic had 
a devastating impact on economies 
across the globe, and women bore a 
seemingly disproportionate percent-
age of that impact. The study found 
that, during the pandemic, women 
were 24 percent more likely to perma-
nently lose their jobs than men. Wom-
en also expected their labor income 
to fall by 50 percent more than men 
during the pandemic.

Strategies to keep careers on track 
can be especially useful in the face of 
these obstacles and the many more fe-
male professionals will face even after 
the pandemic has ended. The follow-
ing are some ways women can keep 
their careers going forward.

• Continue education. The Grad-
uate Management Admission Test, 
often referred to as the GMAT, is 
used to assess candidates for admis-
sion into graduate level management 
programs, such as MBA programs. A 
recent analysis of GMAT test takers 
found that 47 percent were women, 
which marked an all-time high. The 
value of education is undeniable, and 
women can continue their educations 
via the pursuit of advanced degrees as 
they look to keep their careers going 
forward. 

• Emphasize networking. The As-
sociation for Talent Development re-
ports that 57 percent of job openings 
are filled through networking con-
tacts. Networking is more accessible 
than ever thanks to social media sites 
like LinkedIn, and women can utilize 
such resources to build connections 
with mentors and colleagues that can 
share everything from career advice 
to access to new job openings.

• Define career expectations. De-
fining career expectations early on 
can be beneficial in various ways. 
Such expectations can guide career 
choices and provide a road map that 
women can utilize to stay the profes-
sional course. This can help women 
make decisions about their careers 
when they come to forks in the road. 
For example, if a path to promotion 
seems blocked, women can examine 
their established career expectations 
to help them decide if it’s time to seek 
new employment. Defining career ex-
pectations also can help women ef-
fectively communicate with mentors 
about their goals, and mentors can 
then use that information when offer-
ing guidance. Expectations need not 
be concrete, and it’s likely they will 
change over time. But they can serve 
as an important foundation for any-
one from young female professionals 
to experienced executives looking to 
make changes or determine the next 
step in their careers.

Women face professional hurdles 
many of their male colleagues nev-
er experience. Various strategies can 
help women clear such hurdles and 
keep their careers going in the right 
direction.

How women can keep their careers going forward
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535 Jordan Drive
Monticello, AR

870-367-MAIN (6246)
www.mainlinehealth.net 

Serving the 
women of  
Southeast
Arkansas.

Constance Chapman, M.D. Kelly Shrum, D.O.

Moms need timeouts, too

While time-outs may be torturous 
for young children eager to get up and 
go, alone time may sound like para-
dise to busy mothers. 

It can be helpful for parents to 
schedule daily timeouts, though 
breaks a few times per week can do 
the trick as well. 

Timeouts can benefit moms who 
need a break during or after a long 
day. Such breaks can be restful and 
reenergizing.

Any woman can benefit from a time-
out, but working mothers juggling ca-
reers and home life may be especially 
in need of scheduled breaks. 

Women who 
want to incor-
porate more 
breaks into their 
daily routines 
should know 
that it’s possible 
to do so, even on 
the most hectic 
days.

• You don’t 
need much time. 
A break doesn’t 
need to be ex-
tensive to be ef-
fective. Sched-
ule around 30 
minutes for the 
timeout. That’s 
just enough time to watch a sitcom, 
read a chapter in a book or enjoy a 
nice, steamy bath.

• Choose a kid-free time of day. If 
possible, select a timeout period when 
the kids are away from home or you 
can be guaranteed some alone time. If 
this is not possible, make an arrange-
ment with your spouse to look after 
the kids while you get some alone 
time.

• Find an enjoyable activity. Select 
an activity for the timeout that you 
may not have the opportunity to en-
joy when other people or tasks require 

your attention. Listening to music, 
taking an exercise class, writing in a 
journal, engaging in artwork or oth-
er crafts, or reading a book make for 
great timeout activities. A timeout is 
not the time to catch up on chores.

• Treat yourself on occasion. Build 
an extra treat into the time-out, such 
as a bite of a favorite dessert or pur-
chasing a clothing accessory or a lux-
urious body butter. This can make the 
timeout even more enjoyable.

Timeouts can be utilized by women 
who feel they need opportunities to 
unwind and put themselves first for a 
short time.
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Ready to

AGUP 
Equipment

www.AgUp.com
662.314.9078

Serving Monticello & Drew County Since 1972
$AVE

Ask about a membership!

When there
is an EMERGENCY,

M
A
S
I

onticello

mbulance

ervice

nc. 325 W Shelton
367-7384

Owners Scott & 
Sherry Carson

Let us take care of you! Call 911 & 
Request:

HATS
OFF TO

APRIL &
SHERRY

for all that you do
and to all of the

outstanding women in
Monticello
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