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By CAM GORDON
Next year, most neighborhood organizations 

in Minneapolis will receive less financial support 
from the city than they have in decades, if the 
mayor’s proposed budget is approved.  

Under the proposal, every neighborhood or-

ganization in the Longfellow-Nokomis area faces 
funding cuts.   

The Standish-Ericson Neighborhood Associ-
ation (SENA) is one of the groups whose funding 
will be decreased. “We had been receiving almost 
$80,000 from the city, but moving forward we 
will only be getting $30,000, one-third of which 
cannot be used for general operating expenses,” 
said SENA Executive Director Candace Miller 
Lopez. “While we appreciate the need to focus 
on equitable engagement, $20,000 is not enough 

Is city taking community engagement seriously?
Stakeholders question city rhetoric 
while neighborhood funding is cut 
to a base of $10,000

SENA has 
almost 
10,000 
stakeholders in our 
neighborhoods. How are 
we supposed to effect 
change for $3 per person 
per year?” 
Candace Lopez

By JAN WILLMS

When five people in 
the throes of  a mental 
health crisis were killed in 
incidents with police, Mi-
chelle Gross said she knew 
C o m m u n i t i e s  U n i t e d 
Against Police Brutality (CUAPB) had to 
act.

CUAPB was created 22 years ago 
following the shooting death of Charles 
“Abuka” Sanders by Minneapolis police. 

As CUAPB has grown from its first 
meeting at Hosmer Library in Minneapo-

lis, so have the tasks it has undertaken. 
“When it got to the end of the year 

and there were five in a row in the state 
in the midst of a mental health crisis 
whose lives were lost, I just said this is too 
much,” stated Gross, who is president of 
CUAPB. 

CUAPB is made up of all volunteers 

who meet each Saturday. Work groups 
meet throughout the week. They are locat-
ed at 4200 Cedar Ave. S. 

TRAVIS’ LAW
One of the volunteers, Bill Czech, had 

been working on the issue of co-response 
for mental health calls for quite some 

time, according to Gross. “He had been 
working with counties and municipalities 
for a while. We started to put together this 
white paper, and we spent several months 
researching.

“We learned we have terrific resources 
already,” Gross said. “All southern coun-
ties had access to mobile mental health 
crisis respondents. We have this resource, 
but people aren’t using it.”

She said that if people wanted mental 
health crisis responders to come to their 
house, they had to know the “secret magic 
phone number.” She added that the num-

‘THIS IS TOO MUCH’
CUAPB President Michelle Gross concerned about how Minneapolis is responding to mental health crises with force
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By TESHA M. CHRISTENSEN

When he ran for office, Andrew John-
son figured he’d serve for 
about 10 years and then 
make way for new repre-
sentation. That decade will 
be up in 2023, and he an-
nounced in mid-October 
2022 that he doesn’t plan 
to run again. He timed his 
announcement to leave 
space for new candidates to campaign.

“This is more than a full-time job,” 
Johnson observed. “It’s very demanding 
and stressful, but also extremely fulfill-
ing to be able to make a difference in the 
community.”

‘YOU HAVE TO DO A LOT OF SHOWING UP’
Johnson is proud of the team mem-

bers he’s worked with over the years, 
which currently includes senior policy 
aide Kate Nelson and policy aide Dylan 
Kesti. Suzanne Murphy served as a long-
time senior policy aide. 

Four past team members have run for 
office themselves. Ilhan Omar as Minne-
sota’s 5th Congressional District Repre-
sentative, Kate Agnew as Edina City Coun-
cil Member, Chris Meyer as Minneapolis 
Parks and Recreation Board Member, and 
Christian Torkelson as Little Canada City 
Council Member.

“It is energizing to be around peo-
ple who are excited and passionate about 
public service,” said Johnson.

He observed, “Anyone can make the 
leap into public service. I hope someone 
out there takes that next step and makes 
that transition.”

Get on city council 
for ‘fulfilling’ job
Ward 12 Council Member 
Andrew Johnson announces 
he isn’t running again, urges 
others to enter race

ANDREW JOHNSON   >> 12 COMMUNITY ENGAGEMENT   >> 9

Kalpulli Ketzal Coatlicue Dance Troupe performs during a mural unveiling at Wells Fargo (2919 27th Ave. S.) on Sept. 22, 2022. Artist 
Charles Caldwell, a lifelong Minneapolis resident, set the mural against the city skyline. It celebrates the cultural diversity of south Min-
neapolis and includes symbols of peace (dove), hope (children), and transformation (butterfly). A yellow ribbon offers a greeting in six 
languages: Ojibwe, English, Spanish, Somali, Chinese, and Hmong. >> More photos online. (Photo by Terry Faust)
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W W W. I N G E B R E T S E N S . C O M
1601 EAST LAKE STREET | M I N N E A P O L I S ,  M N

Your home for exploring Nordic culture, since 1921

NORD IC  MARKETPL ACE

Grant programs for local
businesses & community
members
Free the Deeds racial
covenant removals

Donate today to support:

STRENGTH IN GIVING
LONGFELLOW COMMUNITY COUNCIL  

Environmental initiatives
Renter support &
engagement
Community events

2 7 2 0  We s t  4 3 rd S t ,  L i n d e n  H i l l s
everettandcharlie.com

ART FOR LIVING  |  GIFTS FOR GIVING

For all low vision and blindness aids
thelowvisionstore.com

2200 University Ave W, Saint Paul
 (651) 203-2200 • M-F 10-4:30, Sa 10-1

Gift 
cards

Christmas 
lights

Tree
stands

Gutter hooks

Outdoor
timers

Holiday Boutique 
& Bake Sale 

is back!

5015 35th Avenue South
Minneapolis, MN 55417
612-729-2976

Saturday, November 12th
8:30am to 2pm

Nokomis Square Cooperative

Crafts, Jewelry, Art, Raffle Baskets, 
50/50 Cash Raffle, Baked Goods, 
White Elephant Sale, Sweet Rolls, 

Lunch & Much, Much More!

For every $100 
you spend at locally 
owned businesses, 
$68 will remain in 
the community. 

You conserve resources 
when you buy from a local 
business by using less 
fuel for transportation.

Research shows 
that local businesses 
donate to community 
causes at more than 
double the rate of chains.

When you shop locally, your 
spending helps create jobs for 
teachers, firefighters, police 
officers and other professions 
essential to our community.
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3010 MINNEHAHA AVE
MINNEAPOLIS,  MN 55406

THEHOOKMPLS.COM

WIN TICKETS
TO CONCERTS & EVENTS

SCAN QR CODE TO ENTER

AWARD WINNING
OUTDOOR SUMMER CONCERT SERIES

By JILL BOOGREN

Current and former fire department 
staff, city officials, friends and family 
joined together at Minneapolis Fire Sta-
tion 5 (2700 Bloomington Ave.) on Sept. 
23, 2022, to honor the four members of 
the first all-women fire crew in Minneapo-
lis history: former Fire Captain Jean Kidd, 
fire motor operator Mary Mohn, and fire-
fighters Vicki Hoff and Bonnie Bleskachek.

The first woman was hired as a fire-
fighter for the Minneapolis Fire Depart-
ment (MFD) in 1986, more than 100 years 
after the department was founded. Among 
those early hires were these four women, 
who joined the department in the 1980s. 
From 1992-1994, they worked together as 
the crew on Engine 5. Now retired, they 
were recognized as trailblazers in the field.

“For them to step in that role and take 
that courage to be the first, to go through 
the struggle of being the first… being the 
first is not easy,” said Assistant Fire Chief 
Melanie Rucker, the event’s emcee. “So we 
commend these women. And not only did 
they come onto the department, but they 
blazed the trail through the promotional 
ranks, as well.”

Deputy Fire Chief Kathleen Mullen 
listed a number of their other “firsts” and 
accomplishments: Bleskachek was the first 
woman fire chief in the history of this de-
partment. Kidd was the first woman fire 
motor operator, the first woman captain, 
the first woman battalion chief, and the 
first woman deputy chief. Hoff was the 
first woman fire investigator. Mohn was an 
avid part of the union.

“Two of [the women] never took a 
promotional test that they did not test 
number one in,” said Mullen, to applause. 
“These women didn’t just have to be 
good. They had to be the very best. And 
then some.”

High-ranking officials in the depart-
ment spoke to the barriers women faced. 
Rucker said it took a lawsuit to get the 
then all-White-male department to in-
clude minorities and women. And that 
was just to hire them.

Mullen didn’t pull any punches 
about one of their biggest obstacles. “Let’s 
keep it real,” she said. “The reason this 
all-woman crew formed is because when 
Jean Kidd was made captain there were no 
men that would work with her. So think 
about that reality.”

Deputy Fire Chief Rita Juran spoke of 
the significance of this crew opening up 
the space for other women.

“The path these women created has 
been marched by many women through-
out the years. They helped open the door, 

proving that women could be competent 
firefighters and competent leaders,” she 

said. “These women did not just toe the 
line, they have excelled, allowing others to 
excel.”

Sherri Waisanen, president of the 
Women’s Firefighter Association who 
has been a firefighter for nearly 23 years, 
said she’s been on an all-women crew for 
about four or five years. She described her 
captains as having their own way of being 
strong, demanding and forceful – both on 
the scene and in the firehouse.

 “It’s been a refreshing change from 
earlier in my career,” she said. “We get 
things done, just like the others on other 
rigs. Except we’ll get that surprised look 
from people on the streets when we take 
our helmets off and step off the rig and 
[they] see all women.”

The number of women in the fire ser-
vices has dwindled in recent years, how-
ever.

In 2002,  the MFD included 70 
women, 15% of the department. That 
was their heyday, and MFD was consid-
ered a world leader. Today, the number 
of women is about half that and falling. 
According to Waisanen, about a third of 
the women now in the department will be 
retiring within five years.

A resolution read by Ward 9 City 
Council Member Jason Chavez states that 
MFD is on a trajectory to fall below the 
nationwide four percent of career firefight-
ers who are women – a trend many of the 
higher ups vowed to reverse.

Juran said inclusion and acceptance 
come with numbers. Numbers in diversity 
create balance and equity, which in turn 
provide a healthy environment where all 
can thrive.

“This might sound funny, but we need 
to hire a number of women so we can stop 
counting the women,” she said.

And, as several people reiterated, rep-
resentation is key.

“You have to see someone who looks 
like you to understand that it’s a possibil-
ity for you,” said Mullen, who extended 
that beyond gender to include the Soma-
li, Hmong and Hispanic communities, as 
well.

As Rucker put it during a Q&A the 
previous day, “You see it, you can be it.”

Fire Chief Bryan Tyner and Waisanen 
presented a plaque that contains an 
image of Mohn, Bleskachek, Kidd and 
Hoff posing together during their time on 
the crew.  “A lot of people have remarked 
on how the women in this job stand on 
your shoulders. But the truth of the mat-
ter is, that we all stand on your shoulders. 
We’re a better department because of it,” 
said Tyner.

The plaque will be posted at Fire Sta-
tion 5.

Fire Chief Bryan Tyner says 
it isn’t just women who stand 
on their shoulders. “We all 
stand on your shoulders.”

MFD COMMEMORATES 30TH ANNIVERSARY OF FIRST ALL-WOMEN FIRE CREW

VIEW MORE PHOTOS in the online 
version of this story at
LongfellowNokomisMessenger.com

TOP: (left to right) Mary Mohn, Bonnie Bleskachek, Vicki Hoff and Jean Kidd stand in 
front of Engine 5, their rig from 1992-1994, when they served as the Minneapolis Fire 
Department’s first all-women crew. BOTTOM: Hoff, Mohn, Kidd and Bleskachek share 
laughs and stories from their time serving together on Sept. 23, 2022. (Bottom photo by 
Jill Boogren)
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As far as I can tell I haven't died. I am 
writing this column. The service will take 
place at Lakewood Cemetery, the site of my 
internment. Details to follow. The theme 
of the service will be coming from my life 
experience – it's be still and know. I value 
stillness, especially when it comes to writ-
ing this column and making deadline. Ha!

I fantasize there will be an ALL SOULS 
GATHERING. I intend to invite Paul 
Wellstone, Hubert Humphrey, a former 
Walker United Methodist Church pastor, 
Amy's mom, all eternally resting at Lake-
wood and my deceased brother. I've never 
met either of them except my brother. I 
have reason to admire them. Hopefully 
their eternal rest won't be disturbed when 
they get this invite. But when you become 
a soul, for real, it doesn't matter. Does it?

Will you be there? I hope so! If you 
have read this far you have taken the 
plunge into the river of life experiences, 
human and otherwise, that is Stories and 
Journeys. It's your decision to read beyond 
this point. You may find yourself  disturbed 
by what you are about to read. It has been 
disturbing for me to write it. Just be still 
and know!

Recently a Messenger reader asked me 
if I was done with my 2021 tax return. My 

answer is totally. My focus now is on Medi-
care Open Enrollment, the current election 
cycle, leaf raking and bagging.

I AM INVITING YOU TO NOT ENROLL IN AN ADVAN-
TAGE PLAN IF YOU CARE ABOUT MEDICARE.

 Come Dec. 26, I will have completed 
my sixth year of retirement. Here are some 
of what I have learned and am clear about 
with respect to Medicare and Social Security.

1. Medicare is Medicare, not original 
Medicare. Just Medicare.

2. Advantage Plans are Advantage 
Plans bearing the name Medicare. Current-
ly there is a bill in the U.S. House of Rep-
resentatives that would prohibit advantage 
plans from bearing the name Medicare. It's 
called the Save Medicare Act.

3. Many of the so-called advantages 
offered by Advantage Plans (like the cost 
of vision, hearing and dental services) were 
supposed to be offered by Medicare. I won-
der why that hasn't happened?

4. I would like to think I am not so 
gullible as to base my open enrollment 
decisions on Advantage Plan ads. I often 
wonder why are there no ads for Medicare?

5. I have learned that originally Medi-
care was supposed to become Medicare for 
everyone. I wonder why that hasn't  hap-
pened?

6. Some people would have me believe 
Social Security and Medicare are entitle-
ments. Wrong! They are mine and your 
earned benefits.

7. I have also learned that there are 
powerful  members of Congress and corpo-
rate special interests working to destroy the 
stability and future of Social Security and 

Medicare. 
So, here is my plan for Open Enroll-

ment. I'm going to keep wearing my Medi-
care for All t-shirt. I'm going to stick with 
my Medicare plus Supplement plan with 
Part D plan for drugs unless advised other-
wise by my broker. And I'm tuning out all 
the noise from Advantage Plan ads. I'm just 
going to be still and know.

If any of this pertains to you, dear 
reader, what has your life experience taught 
you about Social Security and Medicare? 
What is your plan for Open Enrollment? 
Tell yourself, tell others or tell me at 
news@longfellownokomismessenger.com.

I AM INVITING YOU TO VOTE IF YOU HAVEN'T AL-
READY AS IF YOUR LIFE DEPENDED ON IT.

What captures for me the importance 
of any election cycle these days are the big 
picture words from the preface of a book 
by Thom Hartmann entitled "The Hidden 
History of American Oligarchy: Reclaiming 
Our Democracy from The Ruling Class."

"America is at a turning point, and 
whether we continue our slide into oli-
garchy and tyranny or pull back to small 
d-democratic values will depend in no 
small part, on the planning and work we 
do now, and the candidates and policies 
we support and put forward two and four 
years from now." 

There's that notion of ruling class. I 
wonder if that might be a clue to answering 
some of my "I wonder why" questions.

In the meantime, I hope I'm not so 
gullible as to base my voting decisions on 
campaign ads. 

On Election Day, Nov. 8, weather per-
mitting, I intend to go on a nature walk 
to the Mississippi River near my house in 
Messenger "territory" and Lakewood Ceme-

tery in Connector "territory." I intend to end 
up at my poling place. Before I cast my vote 
I will say the words, be still and know! 

So, on what do you base your vot-
ing decisions? What grounds you? Tell 
yourself, tell others or tell me at news@
longfellownokomismessenger.com 

In gratitude! Just be still and you will 
know what you need to do. Cause of infla-
tion? Consider corporate price gauging as 
the key cause.          

Donald L. Hammen is a longtime 
south Minneapolis resident, and serves on 
the All Elders United for Justice steering 
committee.

The cry of an animal in distress caught 
my attention one warm August morning. I 
hurried outside. Animal suffering mostly 
takes place behind closed doors, at factory 
farms and research labs, but the curtain 
was pulled back when I found the source 
of the cries: two live traps mounted on a 
steep garage roof, each confining a rac-
coon. One animal appeared immobile. 
The other’s trilling quieted when I spoke 
in a calm voice. “I’m going to rescue you,” 
I promised. 

It was a promise I couldn’t keep. 
The property owner had hired a wildlife 
management company to catch the rac-
coons getting into his garage through flim-
sy-looking roof vents. The company’s tech-
nician told me the raccoons, who’d been 
lured by cat food, would ride in the back 
of his pickup truck until three o’clock, 
when he’d return to the company’s sub-
urban office and “gas” them. According 

to Animal Control, this was all legal. Min-
neapolis permits the live-trapping of rac-
coons, although they can’t be killed inside 
city limits. 

South Minneapolis residents frequent-
ly see raccoons disappearing into street 
sewers, or find their droppings in back-
yards. These intelligent, adaptable critters 
sometimes make their way into attics, 
crawl spaces, or garages to safely bear and 
rear their young. To well-meaning home-
owners, live-trapping raccoons or other 
wildlife sounds benign. 

It’s not as kind as you may think. 
Confinement in live traps causes suf-

fering. Wildlife management companies 
are only required to check live traps once 
every 24 hours. Fur-covered raccoons can 
be trapped on a roof in blazing sun or 
thunderstorms with no shelter or water 
for a full day and night. Relocation after 
trapping may make a homeowner feel less 
guilty, but it isn’t a good option from the 
animal’s point of view. Wild animals are 
disoriented when moved and don’t know 
where to find food, water, or shelter in 
unfamiliar territory. A study of trapped 
and relocated squirrels found that 97% 
died soon after relocation or disappeared 
from their release area. Raccoons trapped 
in Minneapolis are usually destroyed, rath-

er than released, because they often carry 
distemper, but the death raccoons experi-
ence by “gassing” is not painless. The Hu-
mane Society of the United States (HSUS) 
has called euthanasia by carbon dioxide 
chamber in the pet shelter context “par-
ticularly troubling” and “certain to cause 
pain and distress” for several minutes until 
consciousness is lost. Finally, if adults 
are trapped and removed, any orphaned 
young suffer, too.

Fortunately, we can choose more hu-
mane solutions. 

According to experts at Humane 
Wildlife Removal, because of raccoons’ 
climbing ability and strength, sealing entry 
holes with professional-grade repairs is 
the single most important and ethical con-
cept. Put steel caps on chimneys, make 
sure vents are properly screened and that 
eaves and soffits do not have openings. 
Removing features that attract raccoons 
to your property, such as unsecured 
food waste, is also key. You can also try 
strategies to repel raccoons, such as mo-
tion-activated floodlights, motion-activat-
ed audio repellants, or certain scent re-
pellants. HSUS suggests that if animals 
are not causing damage, consider waiting 
until the young are big enough to be on 
their own, and the animals move on. After 

they do so, repair your home or garage so 
wildlife can’t enter again. If you can’t wait, 
try humane eviction to encourage them 
to leave with their litters. A combination 
of unpleasant smells (e.g., rags soaked in 
cider vinegar), lights, and a blaring radio 
at night may work. 

The technician I spoke with admit-
ted much wildlife management business 
comes from shoddy construction using 
cheap materials, allowing animals to get 
inside. Squirrels invaded a friend’s attic 
after a remodeler installed a plastic roof 
vent, for example, but were unable to 
enter after it was replaced with sturdier 
steel. Ask contractors to use strong, quality 
materials when remodeling to prevent ani-
mal intruders before a problem starts. 

Humans increasingly encroach on 
wildlife habitat, and for many, it’s easy to 
assume animals who get in our way must 
be “managed” or destroyed. We do better 
if we see them as fellow creatures sharing 
this Earth and not “nuisances” to control 
when our lives intersect. 

Traps remained on that steep garage 
roof through thunderstorms and hot sun 
for several more days. I couldn’t rescue 
the four raccoons I know perished. Other 
animals can avoid that fate if we educate 
ourselves on our choices and let compas-
sion be our guide. 

To learn more about resolving prob-
lems with raccoons responsibly, visit the 
websites humanesociety.org/animals/rac-
coons and humaneraccoonremoval.org. 

Why do schools spank students?
I am astounded that schools are still 

spanking students in the United States, 
Even if its use of it is declining. If a parent 
hit their kids that's child abuse. If an adult 
hit an adult that's against federal laws. 
But if a teacher (parent, adult) hit a kid 
in school that's considered just fine even 
maybe wanted from the community, but 
what does that say about us? As an Amer-
ican it doesn't really  sit well. We have a 
pretty stable country, happy families, and 
enough food usually. And yet we still hit 
our kids even though they're just learn-
ing? Sixteen states have expressly allowed 
it, six have no laws against it. The schools 
don’t even ask for permission, some par-
ents are enraged. Other schools use it as 
a choice like in North Carolina instead of 
suspension. But how does affect how they/
we grow up? Where do we draw the line? 

Joselyn Pettit
Standish

LETTER
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I am inviting you to my commital service

BY DONALD L. HAMMEN

STORIES 
AND JOURNEYS

DON’T BE LURED INTO LIVE-TRAPPING WILDLIFE

BY KRISTEN OLSEN 
Ericsson resident

GUEST
COLUMN
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By TESHA M. CHRISTENSEN

Catch a Nur-D show and support 
local radio on Friday, Oct. 28, 5-9 
p.m. at Urban Growler Brewing (2325 
Endicott St.).

“I love Nur-D’s energy and stage 
presence!” said WFNU co-found-
er Katey DeCelle. “WFNU has been 
playing Nur-D’s music since his first 
album was released, but I hadn’t seen 
him perform live until recently. At 
the Central Honors Philando event 
this summer, Nur-D performed and 
I was blown away. Not only is he an 
amazingly talented performer, he got 
the crowd up and moving, and added 
even more positive energy to the 
event. I knew I wanted him to play at 
our fundraiser as soon as I saw him 
perform!”

Expect dancing and a lot of en-
ergy. “You aren’t gonna see me hold 
anything back from you, and I per-
form like it’s my last day on the plan-
et,” said Nur-D. “Lights, color, sound 
– every show the plan is to try to blow 
your mind. My team, my band, and 
myself do everything in our power to 
make sure that everyone who comes 
out to a Nur-D show is given a safe 
space to be themselves. Dance, sing, 
cry, laugh, shout – you don’t have to 
worry about looking cool or doing 
the ‘right thing.’ All you have to be is 
yourself.”

Shimmer will host the Halloween 
costume party that will feature a cos-
tume contest, vendors, a food truck, 
DJs and more. Tickets are $20 in ad-
vance and $25 at the door. Kids get 
in free. The show benefits two local 
radio stations, WFNU 94.1 that serves 
the Frogtown area and KRSM 98.9 
that serves south Minneapolis.

LOCAL RADIO STATIONS BREAK NEW MUSIC
Nur-D appreciates local radio sta-

tions like WFNU and KRSM, that were 
some of the first to play his music.

“Local radio is what breaks 
what’s next. It’s the first step to the 
wild music world,” Nur-D said. “It’s 
the first interaction many young art-
ists have with music as a business 
venture, which is incredibly valuable. 
Local radio allows for a newcomer 
to an area to get the pulse of it, feel 
how it is, hear how it talks. As an art-
ist it can help you find like-minded 
creators in your area, and allow you 
to gain inspiration for the people 
around you.”

DeCelle added, “Local radio ex-
cites me because it puts a spotlight 
on the art, and leaders in our com-
munity, that sometimes mainstream 
media misses. We offer free radio 
broadcast and journalism trainings 
for community members, giving resi-
dents control over the narratives they 
want to tell and a platform to share 
their talents. I also really love that we 
get to hear music and news from our 
neighbors!”

Nur-D appreciates the passion in 
which these two radio stations have 
to uplift their community. “It’s rare 
to feel that a company or organiza-
tion has a loving heart for people 
sometimes. Often one can feel like a 
commodity, the thing needed to keep 
the lights on. And even if that’s true 
to some degree it has always felt that 
KRSM and WFNU are doing so much 
of what they do because they love it,” 
said Nur-D. 

“That’s not something you can 

find everywhere. It’s really special to 
see and be a part of.”

KRSM 98.9 STARTED 
WFNU and KRSM began around 

the same time. They were part of ad-
vocacy work of several media watch 
organizations, including Hope Com-
munity, Voices For Racial Justice, Little 
Earth of United Tribes, Main Street 
Project, and the Native American 
Community Development Institute, 
as well as a volunteer base of over 100 
neighbors. KRSM officially launched 
in November 2017. It is located in 
south Minneapolis at the Phillips 
Community Center.

Listen at 98.9 FM if you are in 
the metro area listening range. If not, 
download the KRSM Radio app for 
Android or iPhone, or at www.krsm-
radio.org. To volunteer, reach out via 
the website.

The mission of KRSM is to pro-
vide a platform for elevating the voic-
es, narratives, and cultures of those 
communities with a history histor-
ically ignored, misrepresented, and 
erased by traditional media; and to 
serve as an on-ramp to jobs in the 
fields of broadcast media, audio re-
cording/engineering/production, in-
vestigative journalism, and voice-over 
work.

Andrea Pierre was approached by 
Brendan Kelly, the founder of KRSM, 
to volunteer when it started. Initially, 
she helped with committee work, but 
felt the urge to have her own show. 
She volunteered at the station for six 
years before becoming station man-
ager.

She has always loved media, and 
attended camps as a teen for journal-
ism and reporting. “I have listened to 
radio all my life,” said Pierre. “Grow-
ing up in Saint Paul, we would put 
a wire hanger to increase our signal 
to hear KMOJ back in the 80s at my 
house. It was exciting to hear voic-
es on air that I could relate to and 
sounded like the elders conversation 
at the kitchen table.”

There is another full-time em-
ployee in charge of the KRSM Youth 
Internship, and a part-time person 
who manages the website and pro-
gramming. “We are a very small crew 
so my days are hectic. I can be meet-
ing with community in the morning, 
spending lunch at our transmitter site 
in the afternoon, and in the evening 
with our youth doing narrative work,” 
stated Pierre. 

KRSM is  growing. They will be 
celebrating their five-year anniversary, 
and expanding the “Ladders to Lead-
ership” model with the KRSM Youth 
Internship.

“I love how WFNU and KRSM 
both have authentic connections to 
the communities they serve,” said 

Pierre. “We are consistently getting 
feedback on the unique programming 
we have on KRSM. Folks can hear pro-
grams and commercials in multiple 
languages and topics that they can re-
late to from their peers.”

THE BEGINNING OF WFNU 94.1
Philip Gracia helped co-found 

WFNU. “When I was young I used 
to listen to a radio up to my ear, and 
pretend that I was doing a play-by-
play of the sport I was listening to,” 
he recalled. “The radio announcers 
always captured my attention as they 
shared the sport in detail through 
story.”

But he didn’t think he could do it 
as a job.

“The barbershop is a community 
gathering space in the black commu-
nity. My shop, The Grooming House, 
is no different. It was there I learned 
about WFNU from another patron 
who wanted to do a show. It was then 
that I realized my love and interest of 
radio could be something I actually 
did,” recalled Gracia. “In a matter of 
days we were in the radio station re-
cording our first show ‘Real Talk With 
Real Brothers.’”

In 2021, WFNU added a mobile 
app  that has greatly expanded its lis-
tening audience. It offers on demand 
programs which provides more ex-
posure for broadcasters with no geo-
graphic boundaries. This app has also 
played a part in allowing WFNU to 
venture into paid advertising with 
local businesses who can placed ads 
on the app.

Gracia values the way local radio 
serves the community. “Recently I saw 
a poll that stated that the future of 
radio includes the top two categories 
as podcasts and local radio. There is a 
need and a desire for our listeners to 
hear news and music from their com-
munities. Community radio offers a 
unique opportunity to bring under-
represented voices to the airwaves. 
WFNU has also been very involved in 
engaging our youth in radio program-
ming to tell their stories and build 
their skills.”

WFNU continues to offer free 
radio broadcast trainings for commu-
nity members. Community members 
can serve on the board, fund raise, 
and write grants, and plan events. To 
learn more, email station manager@
wfnu.org or browse WFNU.org/con-
tact. 

WFNU will be hosting its second 
annual Frogtown Radio Gala Dinner 
at DeGidio’s Restaurant on Monday, 
Nov. 14. “This event was a huge suc-
cess for WFNU last year and we’re 
so excited to be doing it again!” said 
DeCelle. “Stay tuned to WFNU and 
wfnu.org for more information about 
the gala.”

HELP SAVE COMMUNITY RADIO
“WFNU is funded by dona-

tions from our listeners, grants and 
underwriting sales. We are a small 
non-profit with two part-time staff, 
so the planning and success of 
fundraisers like these are crucial to 
help keep us on-air,” said co-founder 
DeCelle.

“It is hard to keep funding con-
sistent as a Low Power FM because we 
operate solely via grants, underwrit-
ing sales and community donations,” 
observed Pierre. “We have been writ-
ten out from receiving state funds like 
other stations. WFNU and KRSM have 
so much alignment when it comes to 
our values, what we do, how we sup-
port local artist and how we are stew-
ards for historically ignored voices. It 
made sense to begin to work together 
to save community radio.”

Music has defined Matt Allen’s life. It was the 
only class he ever excelled at. It was the thing that 
connected him to the world and the emotions in-
side of him.

He began in praise and worship, transitioned 
to pop rock, and finally found his home in hip hop 
music as Nur-D. 

“It was a journey for sure,” said the Rosemount 
High School graduate who also lived in south Min-
neapolis in Elliot Park. He now resides in St. Paul. 

WHAT ARE SOME OF THE HIGHLIGHTS OF YOUR MUSICAL 
CAREER THUS FAR?

Nur-D: I have played in some of the coolest 
places and most amazing events. It’s hard to nar-
row it down. I was honored to perform at the one-
year anniversary of the murder of George Floyd at 
George Floyd Square alongside his family, mem-
bers of the community, and Common. Recently 
I opened up for Ludacris at Mystic Lake Casino, 
which was wild. I was the only livestream concert 
from Paisley Park during the lockdown in 2020, 
which was really cool. The list just keeps going and 
going. I have been very blessed so far. 

WHAT IS NUR-D ABOUT?
Nur-D:  If I could boil it down to three things 

it would be “Black, Nerd, Honesty.” They are the 
words that distill what I am all about the best. As 
an artist, it’s often hard to describe what you’re all 
about because you can talk about so much. But 
there are those three things in everything I write 
about. 

Outside of that, one of the things I have is a 
deep love for my community. I want everyone to 
have the best, healthiest, and most fulfilling time 
on this dirt ball as possible. So, when you come to 
a Nur-D show you are gonna feel that desire. 

YOU’VE RELEASED TWO ALBUMS (CHICAGO AVENUE AND 
38TH) CENTERED ON CHICAGO AVE AND 38TH. CAN YOU TALK 
ABOUT HOW YOU WROTE THOSE SONGS?

Nur-D: Those songs were being written in 
my head as we jumped fences, got shot with rub-
ber bullets (and more), and choked on tear gas. 
Honestly, so many of the lines in those songs were 
ripped right from the streets during the uprising. 
With the very real and constant threat of murder by 
the hands of a police officer, I didn’t want any of 
my fans to have to guess what I stood for. 

Since George Floyd’s murder and my subse-
quent thrust into my hands on activism work, my 
music has reflected that change. The feelings have 
always been there. I just no longer think about 
whether letting them out might make it harder for 
people to get behind me.

TALK ABOUT YOUR CONNECTION TO GEORGE FLOYD SQUARE.
Nur-D:  I think GFS is magic. I think that the 

energy of that space has changed the world, and 
it’s because the people found their power there. 
I have been blessed to be able to get to know the 
people who call that space home, sat in “People’s 
Way,” and soak in the wisdom of those who came 
to speak there. I have been honored to speak there 
myself. I think that George Floyd Square stands in 
direct opposition to those in the government who 
want us to believe that we NEED their boot on our 
necks to keep us safe. I have celebrated there, I have 
cried there, I have danced there, I have rested there. 
Read the demands, accept the demands, no justice 
no street.

HOW DO YOU THINK MUSIC HELPS US PROCESS TRAUMA 
AND BIG THINGS IN OUR LIVES?

Nur-D: I think music has a way of reaching 
into the heart in a manner that words can’t. It is 
infused with emotion that slips past our guards 
and defense and speaks to us on the level of the 
soul. Real Talk, music can change you forever. You 
might find out about yourself something you never 
knew by just listening to a song. There isn’t a major 
moment in one’s life, good or bad, that couldn’t be 
touched on and enhanced by the right song.

WHAT DO YOU HOPE PEOPLE GET FROM YOUR MUSIC?
Nur-D: A sense of connection. A safe moment 

from feeling alone and uncared for. I hope they get 
fun, something to share with others and also with 
themselves when they need it. I hope my music 
can inspire them or otherwise be the soundtrack to 
them being a little bit better than they were yester-
day.

HONEST BLACK NERDNUR-D PERFORMS BENEFIT SHOW OCT. 28
Concert raises funds 
for local radio stations 
WFNU and KRSM

NUR-D points out that local radio is the 
first step into the "wild music world." 
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WHEN IN THE COURSE OF HUMAN EVENTS...* 
Sometimes coincidence sparks a col-

umn. During the second week of October 
my volunteer work with the ACLU and 
attending a Guthrie Theater play coincid-
ed with what would have been George 
Floyd’s 49th birthday providing a unique 
opportunity to introduce how the work of 
two mainstay Twin Cities institutions sup-
ports our civil rights. (*Preamble of the 
United States Constitution)

THE LEGACY OF GEORGE FLOYD’S MURDER 
Residents across the metro area know 

better than most that the 2020 killing 
of George Floyd in south Minneapolis 
changed history. Sparking protests across 
the United States and around the globe, 
Floyd’s death fittingly raised the tenor of 
public discourse about structural racism 
and its devasting impact on the lives of 
our citizens.

On Friday, Oct. 14, 2022, Floyd’s 
birthday, the National Urban League is-
sued a press release stating that, “civil 
rights leaders called on the U.S. House of 
Representatives to pass the George Floyd 
Justice in Policing Act – a critical step to 
holding law enforcement accountable for 
unconstitutional and unethical conduct.” 
Passage of this act is overdue.

According to Sherrilyn Ifill, President 
and Director-Counsel of the NAACP Legal 
Defense and Educational Fund, Inc., “The 
killing of George Floyd held a mirror up to 
a truth about the American legal system.”  
Civil rights leaders were moved to action 
by watching Derek Chauvin’s sneer as he 
bore down of Floyd’s neck, “believing that 
nothing was going to happen to him, that 
he would face neither criminal penalty nor 
civil liability,” Ifill said.

Although Chauvin has been found ac-
countable, more safeguards of our civil 
liberties are needed, as is more public dia-
logue. During the second week of October, 
the anniversary of Floyd’s birthday, our 
regional American Civil Liberties Union 
(ACLU of MN) and the Guthrie Theater 
held events that promoted public dis-
course about our civil liberties and civil 
rights. 

A BRIEF HISTORY OF CIVIL LIBERTIES
In 1787, in my hometown of Phil-

adelphia, “one of the most remarkable 
blueprints of self-government” was born 
when 13 delegates produced the first draft 
of our United States Constitution. How-
ever, many of these envoys felt that the 
draft was deeply flawed by not specifying 
individual rights. They believed that the 
document explained what the government 
could do, but not what it couldn’t. This 
absence of a delineated “bill of rights” ob-
structed its ratification for four years. In 
the end, the framers heeded Thomas Jef-
ferson who had argued:

A bill of rights is what the people are 
entitled to against every government on 
earth, general or particular, and what no 
just government should refuse, or rest on 
inference.

Inspired by Jefferson, drafted by 
James Madison, the American Bill of 
Rights was adopted in 1791 as the Con-
stitution's first 10 amendments. They con-
stitute our civil liberties and are the law of 

the land. Yet, Jefferson himself openly vio-
lated those civil liberties as a slaveholder. 
More on that below.

CIVIL LIBERTIES VS CIVIL RIGHTS: 
A BRIEF PRIMER

While most Americans use the terms  
“civil rights” and “civil liberties” in-
terchangeably, they are, in fact, distinct 
terms. Civil liberties are freedoms guaran-
teed to us by those Constitutional amend-
ments to protect us from tyranny. They 
include:

• The right to free speech
• The right to privacy
• The right to remain silent in a police 

interrogation
• The right to be free from unreason-

able searches of your home
• The right to a fair court trial
• The right to marry
• The right to vote
Civil rights are where law and legis-

lation come in. Our civil liberties are pro-
tected against misuse by civil rights laws 
established through the federal govern-
ment via federal legislation or case law. 
Our civil rights entitle us to the basic right 
to be free from unequal treatment based 
on certain protected characteristics, such 
as race, gender, disability, and more, in 
settings such as employment, education, 
housing, and access to public facilities. 

For example, the right to marry is a 
civil liberty, while gay marriage is a civil 
rights matter. So, if a same-sex or oppo-
site-sex couple is denied a marriage license 
because the court clerk has decided not to 
issue any licenses, their civil liberties have 
been violated. But if the clerk denied mar-
riage licenses only to LGBTQ+ couples, it’s 
a civil rights violation.

Unlike civil liberties, which guaran-
tee individuals certain broad-based rights, 
civil rights imply protection based on cer-
tain characteristics.

THE BIRTH OF THE AMERICAN CIVIL LIBERTIES 
UNION

In 1791, when our civil liberties were 
enshrined in the Constitution, most cit-
izens had no way to uphold them. Over 
100 years passed when “most common 
constitutional violations went unchal-
lenged because the people whose rights 
were most often denied were precisely 
those members of society who were least 
aware of their rights and least able to af-
ford a lawyer. They had no access to those 
impenetrable bulwarks of liberty – the 
courts. The Bill of Rights was like an en-
gine no one knew how to start.”

In the early 20th century, all that 
changed. A small group of visionaries 
that included the world-renowned au-
thor, Helen Keller, “dedicated themselves 
to holding the government to the Bill of 
Rights’ promises.” In 1920, they founded 

the American Civil Liberties Union and 
joining forces with the already established 
National Association for the Advance-
ment of Colored People, NAACP, “began 
to challenge constitutional violations in 
court on behalf of those who had been 
previously shut out. This was the begin-
ning of what has come to be known as 
public interest law,” providing the missing 
ingredient that made the constitutional 
system and Bill of Rights finally work.

THE ACLU OF MINNESOTA  
Founded in 1952, the Minnesota Civil 

Liberties Union, which became the ACLU 
of Minnesota, carries on this important 
work of “promoting, protecting, and ex-
tending the civil liberties and civil rights 
of people in Minnesota through litigation, 
lobbying, and community engagement.” It 
is the pre-eminent civil liberties organiza-
tion in our state, and a nationally admired 
leader among all the national ACLU affil-
iates.

Because of its fervent mission, and the 
organization’s continual delivery on its 
promise to undo “the pervasive unfairness 
that leaves our communities less equal, 
less safe, and less free,” I became a mem-
ber, supporter and active volunteer.

On Wednesday morning, Oct. 12, 
after years of pandemic quarantining, I 
gratefully found myself once again as an 
in-person volunteer for the 2022 ACLU of 
MN Annual Fundraising Breakfast, held 
in the soaring, light-filled McNamara 
Alumni Center of the University of Min-
nesota. Well over a thousand hearty Min-
nesotans packed the auditorium to sup-
port its mission, vision, values and con-
tinued successes. 

At this first in-person event since 
Floyd’s murder, the ACLU’s program paid 
homage to the ramifications of this tragic 
incident. “It is hard to overstate the galva-
nizing effect of Mr. Floyd’s death on public 
discourse...,” a recent New York Times ar-
ticle commented. A video segment of the 
breakfast program that graphically depict-
ed the attacks by the Minneapolis police 
on members of press covering the Floyd 
protests validated the Times sentiment.

Under the “Values” section of the 
ACLU of MN website are the following 
principles: “We value civil rights and civil 
liberties for everyone, especially the most 
vulnerable members of our community 
who have been historically and systemat-
ically deprived of them. We value equity 
for all people, and equal justice under the 
law. We value the inherent dignity of all 
people.”

THE GUTHRIE THEATER AND PUBLIC DISCOURSE
Echoing these proclamations, let’s 

pivot to the work and mission of the 
Guthrie Theater. Following the years-long 
quarantine and the social unrest after 
Floyd’s death, the Guthrie emerged with a 

renewed commitment to “the creation of 
theater that wrestles with urgent questions 
and inspires dialogue with audiences; ex-
pands the diversity of voices, visions and 
styles onstage; and engages community 
members currently underserved by the 
Guthrie.” 

In that spirit, we circle back to Thom-
as Jefferson, the founding father credited 
with the creation of civil liberties and to 
the new production, "Sally & Tom," by 
Pulitzer Prize winner, Suzan-Lori Park that 
runs through Nov. 6, 2022. The night be-
fore the ACLU breakfast, I sat front row 
center for this landmark production.

This work is a play-within-a-play 
that amplifies “the galvanizing effect of 
Mr. Floyd’s death on public discourse,” 
not solely by questioning the nature of 
Jefferson’s relationship with Sally Hem-
mings, sister of his enslaved valet, but sig-
nificantly for his lifelong refusal to release 
his hundreds of enslaved workers. Using 
a modern theatrical framing device to set 
this story, Parks brings into sharp relief 
“the parallels between 1790 and today.”

While a major premise of the work 
rests on the controversy about whether 
Jefferson had intimate relations with and 
fathered children with Hemmings, Parks 
cleverly raises other critical questions 
about the sheer hypocrisy of this found-
ing father who conceptualized the civil 
liberties that comprise the central laws of 
our country, and the unbearable legacy 
of inequality slavery has left. In a searing 
monologue, the character of Sally Hem-
ming’s brother James tears apart the in-
humanity and lack of dignity all of Jeffer-
son’s slaves suffered from this man who 
wrote of unalienable rights. 

THE DISGRACE AND THE GRACE
The Twin Cities are forever disgraced 

by George Floyd’s murder at the hands of 
Minneapolis police. However, our metro 
area is graced by two institutions, the 
ACLU of Minnesota located in St. Paul, 
and the Guthrie Theater in Minneapolis, 
that in their respective ways battle the vi-
olation of the civil liberties through legal 
and legislative avenues and the arts.

There are many ways to support the 
ACLU of Minnesota. Please check the web-
site at https://www.aclu-mn.org. And if 
possible, go to see "Sally & Tom" at the 
Guthrie: https://www.guthrietheater.org/
shows-and-tickets/2022-2023-season/sal-
ly--tom/

Whether by activism or the arts, sup-
porting these institutions honors the 
memory of George Floyd and fosters con-
tinuing dialogue about our civil liberties 
and our civil rights. 

MINDFUL CREATIVITY

The audience pays rapt attention at ACLUMN breakfast. (Photo by Susan Schaefer)

BY SUSAN SCHAEFER

UNDER 
THE HOOD 

Something under the hood is not imme-
diately apparent or obvious. This column 
will uncover stories that span the neigh-
borhoods covered by TMC Publications.

Susan Schaefer is a widely published in-
dependent journalist, creative writer, and poet. 
Her articles appear in the Minneapolis Star 
Tribune, PBS’ online magazine, Next Avenue, 
Next Tribe, and beyond. She was columnist 
and features writer for Minneapolis’ Southwest 
Journal and Minnesota Good Age magazine. 

UPHOLDING CIVIL LIBERTIES, RIGHTS ACROSS THE TWIN CITIES
George Floyd, the ACLU, and Guthrie Theater’s 'Sally & Tom'

In this clever collision of American history 
and theater, acclaimed playwright and Pu-
litzer Prize winner Suzan-Lori Parks spot-
lights the unexpected parallels between 1790 
and today.
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By JILL BOOGREN

Family,  friends and community 
members gathered on Oct. 14, 2022, at 
The Square event center (3736 Chicago 
Ave.) to celebrate the life and memory of 
George “Perry” Floyd on what would have 
been his 49th birthday.

Floyd’s aunt, Angela Harrelson, de-
scribed her nephew as good in sports – he 
played basketball and football – and able 
to relate to the people in the neighbor-
hood.

“They used to call him Big Floyd. Not 
because he’s so tall, which he really was, 
but because he really connected with the 
community.”

Before moving to Minnesota, Floyd 
lived in what Harrelson called a “rough” 
neighborhood in Houston, Texas, and 
went through his own personal challeng-
es. But he had been reaching out to pro-
grams to help mentor some of the Black 
and Brown youth in the neighborhood – 
work Harrelson believes Floyd would have 
continued here.

“There truly wasn’t enough time for 
him. Because if he coulda did what he was 
doin’ in Texas, it would’ve been phenome-
nal,” she said. “He just didn’t have enough 
time.”

To those who knew him, Floyd’s mag-
nanimous nature extended to everyone. 

“Floyd is the type of man, he went up 
to everybody. People that a lot of us just 
kind of throw away and don’t even want 
to look at and don’t wanna be around,” 
said Floyd’s significant other Courteney 
Ross. “I noticed that in him, that none of 
that mattered. He would go around with 
everyone… and pray and love them up no 
matter where they came from or how they 
looked, what they had. And treat everyone 
just as a human being. Period.”

It is fitting, then, that a whole com-
munity has formed in the wake of his 
death. Another of Floyd’s aunts Mahalia 
Jones from North Carolina, praised those 
who came forward to protect and hold sa-
cred the space at 38th and Chicago.

“That was one of the most amazing, 
powerful things that I ever heard. And y’all 
did that. And y’all continue to do that,” 
said Jones.

Floyd’s cousin Paris Stevens, also from 
North Carolina, acknowledged that the 
people at 38th and Chicago have been in 
“the thick and thin of it.”

“To go through that trauma, every sin-
gle day, and to still stand – we’re all still 
standing. We have to keep pushing for-
ward,” she said. “The trials and the tribu-

lations won’t stop, but things are getting 
better. Change is happening.”

For Harrelson, this change is the gift 
Floyd left behind for everybody, change 
she described as “powerful,” a door that 
people “just ran through.”

“For the first time in history Black 
and Brown people ran through this door. 
Chains was broken. It’s like we was run-
nin’ for freedom. But this time we ran, we 

never looked back, because we saw that 
dream that Martin Luther King had talked 
about. We saw hope with a plan this time. 
And everyone was just excited,” she said. 
“So we need to keep that excitement goin’, 
not just for our family, but there’s other 
families that didn’t get a chance to have 
the publicity that we had.”

Stevens echoed the calls to continue 
the work.

“This has impacted people from all 
over the world. And we just have to keep 
the momentum,” she said. “It is a move-
ment, and the movement has to contin-
ue. It doesn’t just stop with us, it contin-
ues through you all. We all have a voice. 
We all have to lift our voices in one way, 
shape or form.”

Earlier in the day, family members re-
ceived a proclamation from Minneapolis 
Mayor Jacob Frey declaring Oct. 14, 2022, 
as George Floyd Day. Harrelson said it was 
an overwhelming day, but it was an “in-
credible birthday present” for Perry.

The evening event was organized by 
Families Supporting Families Against Po-
lice Violence, who support impacted fam-
ilies while seeking justice for the many 
lives lost at the hands of the police.

Floyd’s birthday fell just 10 days be-
fore the start of the state trial of the re-
maining two former Minneapolis police 
officers involved in his murder, J. Alexan-
der Kueng and Tou Thao; jury selection 
was scheduled to begin on Monday, Oct. 
24. The other two former Minneapolis po-
lice officers involved were already found 
guilty and are serving prison time: Derek 
Chauvin, found guilty of second-de-
gree unintentional murder, third-degree 
murder and second-degree manslaugh-
ter on April 20, 2021, was sentenced to 
22.5 years; Thomas Lane pleaded guilty 
to aiding and abetting second-degree 
manslaughter and was sentenced to three 
years. All four officers were also found 
guilty in federal court of violating Floyd’s 
civil rights.

Harrelson and Stevens cochair the 
George Floyd Global Memorial, formed 
to preserve the offerings left for Floyd as 
well as the stories of the community. Go 
to www.georgefloydglobalmemorial.org.

Family, friends celebrate George Floyd’s birthday
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Toshira Garraway of Families Supporting Families Against Police Violence, shares a joyful 
moment with George “Perry” Floyd’s aunt Angela Harrelson, his aunt Mahalia Jones (hold-
ing microphone), and his cousin Paris Stevens at a celebration of Perry’s life on Oct. 14, 
2022, on what would have been his 49th birthday. (Photo by Jill Boogren)

George Floyd’s significant other, Courteney 
Ross, tells people gathered that Floyd would 
treat everyone, no matter where they came 
from, how they looked or what they had, as a 
human being. (Photo by Jill Boogren)

George Floyd Square (Photo by Susan Schaefer)
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By KIM FORTIN

Local grocer Seward Co-op’s 50th an-
niversary is coming to a close this year, 
but there’s also another significant occa-
sion taking place where many folks shop 
for sustainable and fair trade foods and 
goods. Outgoing general manager Sean 
Doyle’s last day with Seward was Sept. 29 
(a position he held for 18 years) and the 
first person of color – Raynardo (Ray) Wil-
liams – has been appointed to the role of 
interim general manager by the board of 
directors during their search. 

Per the co-op’s communication team, 
the board is just now creating a procedure 
to hire their next general manager. They 
anticipate the process may take anywhere 
from three to six months to find and fill 
the position.

SEAN DOYLE - OUTGOING GENERAL MANAGER
What led to you deciding to leave 

the co-op after 18 years?
Doyle: I decided to leave the co-op for 

the business and store development direc-
tor role with the National Co+op Grocers 
(NCG). It’s an opportunity where I will be 
able to use my skills to support food co-
ops across the country with their business-
es and expansion projects.

What are some of the things you’re 
most proud of doing at the co-op?

Doyle: I’m most proud of Seward Co-
op’s demonstrated ability to survive and 
prosper in a very challenging and compet-
itive grocery marketplace. This speaks to 
the commitment of our member-owners 
and their desire to support local produc-
ers. They keep dollars circulating in our 
communities where it makes a positive 
impact.

It’s been my pleasure to work with the 
dedicated and talented Seward staff who 
do so much to fulfill our mission of ser-
vice to the community every day. We not 
only expanded our home store in Seward 
on Franklin Avenue, but we built a very 
successful second store on 38th in the Bry-
ant neighborhood.

I am also incredibly proud of our 
SEED (round-up at the register) program. 
We founded this program 11 years ago and 
are approaching $2.5 million in funds 
raised for local non-profits. 

What are some notable things you’ve 
seen while being general manager?

Doyle: I think the most notable thing 
in my mind is the transformation of how 
groceries are sold in the United States. 
When I first started at the co-op in the 
early 90s, organic and natural foods were 
not in the mainstream. They were often 
ridiculed because organic and sustainable 
agricultural practices were once considered 
“flaky” and “out there.”

Now organic and natural foods can be 
purchased everywhere, and today’s chal-
lenge is to give consumers information 
and choices about what is authentic in the 
marketplace.

Corporate “greenwashing” is rampant 
in the industry. Many products are made 
by large multi-national companies that 
aren’t necessarily interested in supporting 
small, local producers. A hallmark of food 
co-ops, and Seward Co-op in particular, is 
support for these producers.

We created the Community Foods 
program to better highlight products com-
ing from the community for our shoppers. 

What do you hope for the future of 
Seward Cooperative?

Doyle: Seward Co-op will always be 
my home co-op. I started my co-op career 

there in 1992 when it was a small store at 
22nd and Franklin.

I have grown up with the co-op in so 
many ways. My hope is that it continues 
to offer a community-owned alternative to 
mainstream grocery stores.

I dream that it will provide leadership 
for our mission to sustain a healthy com-
munity built on food and environmental 
justice for another 50 years. 

RAYNARDO WILLIAMS - INCOMING INTERIM 
GENERAL MANAGER

Where did you grow up?
Williams: [I grew up in] St. Paul, but I 

currently reside in north Minneapolis.
How did you initially get interested 

in working for the co-op and what drew 
you to it?

Williams: After spending years work-
ing in a corporate environment, I want-
ed to work for a company that was mis-
sion-driven and that was more aligned 
with my personal and career aspirations.

[I] interviewed for the Friendship 
Store manager position in 2015 and 
[heard about] the positive impacts Seward 
envisioned the Friendship store having on 
the community: [growing] food access, 
creating jobs and opportunities for local 
producers/vendors, and a commitment to 
diversity by using equity as a lens for deci-

sion making. All of those things together 
increased my desire to want to work for 
Seward Co-op. 

What have you learned from wearing 
different hats at the co-op since you were 
hired back in 2015?

Williams: I’ve learned so much over 
the years.  Prior to Seward, my background 
was within the financial services industry 
working in various operational leadership 
roles. By coming to Seward I was able to 
apply what I had previously learned to the 
food cooperative space.

Since my time, I’ve directly managed 
the Friendship and Franklin store loca-
tions, and have had oversight of our café, 
production kitchen, operations support, 
and HR departments.

Throughout these roles, I’ve learned 
the importance of cooperation to make 
decisions that are in the best interest of 
our staff, customers, reputation, and fi-
nancial sustainability with the overall goal 
of providing food access to all.

What are your thoughts on being the 
first person of color to be a manager at 
Seward Co-op?

Williams: I am so happy to have this 
opportunity. Black and Brown leaders in 
the food cooperative space are rare. So to 
have been chosen to not only to lead the 
co-op in capacity, but to be a voice, inspi-
ration, and change maker to those who 
look like me is an honor.

How do you create good working 
relationships with the workers now that 
they’ve unionized?

Williams: I don’t have a strategy or 
formal process in doing that. I believe in 
developing authentic and organic relation-
ships with all people I come into contact 
with. This includes all staff, community 
members and owners. The key for me is to 
build trust and by that, positive relation-
ships are formed.

What are some of your favorite dish-
es or foods from the co-op?

Williams: The Lotus Restaurant frozen 
Vegetarian Eggrolls. They are so yummy!

What do you hope to accomplish as 
interim general manager?

Williams: During my time as interim 
general manager it is my hope to provide 
stability during a time of transition.

My predecessor Sean Doyle was in the 
role for 18 years. It is important that all 
staff, owners and community are confi-
dent in the co-op’s ability and leadership 
to continue to thrive.

In order for me to ensure this, I have 
to continue to foster positive working rela-
tionships with all staff.

We have so many passionate staff 
working at the co-op and it’s important 
that all voices are heard, support is pro-
vided, and we cultivate a positive work 
environment that allows for all of us to 
continue to do the great work we do.

What we do has so many positive im-
pacts on people throughout the Twin Cit-
ies and throughout the world!

FOOD & DRINK

3915 Hiawatha Ave | (612) 839-5868

DINE IN CARRY OUT

M-SU
11A-10P

DELICIOUS 
SOMALI 

FOOD AT A 
NEW 

LOCATION

612.597.7329

2913 27th Ave S, Mpls  - by Aldi

Your Neighborhood 
Asian Grocer

Fresh & Flavorful

Noodles | Fresh Fruits & Vegetables | Meats & Seafood | Regional Specialties

Discover 10,000+ products from 15 different countries

2015 E 24th Street, Mpls.
612-721-6677 

www.unitednoodles.com

Stock up on your favorite Asian ingredients or kitchen staples!

GENERAL MANAGERS
• PJ Hoffman (1983-1986)
• Gail Graham (1986-2000)
• Stuart Reid (2000-2004)
• Sean Doyle (2004-2022)
• Raynardo Williams - Interim (current)

MORE ON THE CO-OP HISTORY
• Read the co-ops 40th anniversary book, 
“Growing With a Purpose,” on the co-op’s 
website
• Watch The Co-op Wars documentary on PBS

SEWARD CO-OPS’S CHANGING OF THE GUARD
Sean Doyle ends tenture, 
Raynardo Williams begins as 
interim general manager

21ST AUTUMN BREW REVIEW AT BOOM ISLAND PARK

Local breweries (left to right) Arbeiter, Venn and East Lake participated in the annual 
event on Oct. 15. See more photos on the Messenger's Instagram and Facebook accounts.

Sean Doyle Raynardo Wiliams
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to support the kind of infrastructure and 
capacity needed to effectively conduct the 
kind of outreach and engagement efforts 
expected by the NCR and the city council.” 

The mayor’s proposed budget for 
2023 follows guidelines previously ap-
proved for the Neighborhoods 2020 pro-
gram, and includes $3.1 million allocat-
ed through three programs specifically 
for neighborhood organizations. That 
includes $840,000 in the Neighborhood 
Network Fund, $2.16 million in the Equi-
table Engagement Fund, and $100,000 in 
the Collaboration and Shared Resources 
Fund. Last year these three funds received 
over $3.7 million. 

The Neighborhood Network Fund 
supports day-to-day operations of the 
city’s network of 70 neighborhood orga-
nizations. These funds can be used for the 
administration and operating expenses, 
and provide the same base level of fund-
ing for each neighborhood. In 2023, each 
neighborhood will receive only half what 
they get this year, dropping from $20,000 
to $10,000. 

The Equitable Engagement Fund will 
increase by roughly $170,000 and goes to 
neighborhoods in varying amounts based 
on their designation as a concentrated 
area of poverty, evidence of gentrification 
and the number of cost-burdened house-
holds. Funding is provided to support ac-
tivities that focus on equity and increased 
participation in neighborhood decision 
making.  

The Collaboration and Shared Re-
sources Fund provides resources to sup-
port the consolidation or the sharing of 
resources among neighborhood organiza-
tions.

In addition to the $3.1 million dedi-
cated to neighborhood organizations, the 
mayor has proposed $250,000 to go into a 
Partnership Fund. This fund may be used 
by separate community-based organiza-
tions who partner with recognized neigh-
borhood organizations to engage under-
represented residents. 

NRP TO NCR TO CCP
The amount of overall funding going 

to neighborhood groups is lower than it 
has been for decades. From 1990-2010, 
after the Neighborhood Revitalization 
Program (NRP) was established as a joint 
initiative by the state legislature and city 
council, $20 million a year was dedicated 
to support neighborhood groups and proj-
ects from property taxes that would have 
otherwise gone to the city, county schools 
and parks.

When the program ended in 2011, the 
city established a new Neighborhood and 
Community Relations (NCR) department 
and, prior to creating the Neighborhoods 
2020 program, formed the Community 
Participation Program (CCP).  In the 2019 
resolution to develop the Neighborhoods 
2020 program, the council set the mini-

mum base funding for neighborhoods at 
$25,000. At one point a city work group 
recommended a funding level of $10 mil-
lion a year for neighborhood support with 
a higher minimum, but the city council 
at the time directed staff to cap it at $4.1 
million. 

The base funding was lowered to 
$10,000 following a report the city com-
missioned from the University of Minne-
sota’s Center for Urban and Regional Af-
fairs (CURA). The report examined neigh-
borhood funding using a racial equity lens 
and analyzed data from 1990-2019. It con-
cluded, “The combination of NRP I and 
II, CPP, neighborhood associations, and 
City of Minneapolis management reveals a 
system of institutional racism.” Within the 
limit of the $4.1 million annual budget 
CURA found that a “$25,000 base funding 
allocation is racially inequitable.”  

According to the plan approved in 
2020, and subsequent budget amend-
ments, 2023 will be the first year the base 
funding reaches $10,000 per neighbor-
hood. 

The report ended saying, “The City of 
Minneapolis will also have to consider the 
tension between maintaining a city-wide 
network of neighborhood organizations 
and allocating money in a racial equitable 
way. Part of that tension exists because of 
how much money is available in the pro-
gram as a whole.”

ORGANIZATIONS CAN’T PAY STAFF
Brandon Long is feeling that tension 

as executive director for the Nokomis 
East Neighborhood Association (NENA) 
that includes four neighborhoods – 
Keewaydin, Minnehaha, Morris Park, and 
Wenonah. “The city’s funding cuts are hav-
ing a catastrophic impact on NENA’s abili-
ty to serve its residents,” he said. 

As a result of the redistribution of 
available funds, SENA has had to close its 
office and now operates virtually. Lopez’s 
executive director job will be ending, and 
SENA will transition to having a part-time 
administrative staff.   

“The potential for the network of 
neighborhood associations to fundamen-
tally impact racial and socio-economic 
disparities through grassroots, high-quali-
ty programming has been undermined by 
the lack of funding,” said Lopez. “SENA 
has almost 10,000 stakeholders in our 
neighborhoods. How are we supposed to 
effect change for $3 per person per year?”  

Michael Jon Olson is also concerned. 
While currently Seward Neighborhood 
Group Director, and Nicollet Island East 
Bank Neighborhood Association Coor-
dinator, he stressed he was speaking for 
himself when he said, “The fact that the 
City of Minneapolis has significantly de-
creased its funding for neighborhood 
organizations at a time when it has in-
creased its rhetoric about engaging under-
represented groups demonstrates that the 
city and its department of Neighborhood 
and Community Relations (NCR) do not 
take broad community engagement seri-

ously.” 
Olsen has worked with community 

engagement organizations for 25 years, 
served on the boards of Ventura Village, 
Inc., the Longfellow Community Council, 
and the Center for Neighborhoods. For-
merly, he was coordinator of the Cedar 
Isle Dean Neighborhood Association and 
executive director of the Hamline Midway 
Coalition in Saint Paul. “Any community 
organizer worth their salt knows that en-
gaging renters, immigrant communities, 
communities of color, and other oft un-
derrepresented populations in a meaning-
ful way requires a sustained commitment 
of time, attention, energy, and resources,” 
he said.   

‘HUSHING THE COLLECTIVE VOICE OF THE PEO-
PLE’

The Longfellow Community Council 
(LCC) put out a formal statement in re-
sponse to the proposed budget. “The city 
and NCR have demanded fundamental 
systems change from neighborhood orga-
nizations while at the same time stripping 
away funding,” they wrote. “The concept 
of creating an equitable civic participation 
system as declared within the Neighbor-
hoods 2020 funding program is spot on. 
However, the failure comes from not pro-
viding the resources needed for neighbor-
hoods to be successful in that work.”

Concerns are being raised elsewhere 
in the city, as well.  The Armatage Board, 
for example, said, “Over the decades, 
neighborhood organizations have con-
nected not just neighbors with each other 
but to their elected officials, resources to 
help address needs, educational program-
ming, and more.” They continued, “As the 
city budget continues to reduce financial 
support for many neighborhoods in favor 
of non-geographic-based organizations, 
we risk disenfranchising large sections of 
the city, cutting communications between 
the people and the decision makers, and 
losing a critical and irreplaceable part of 
what makes Minneapolis unique and spe-
cial.” 

“The new funding program’s addi-
tional goals of ‘recognizing the core and 
vital service neighborhood organizations 
provide’ and ‘building people’s long-term 
capacity to organize to improve their lives 
and neighborhoods’ while critical are also 

not achievable 
g i v e n  a c t u a l 
funding levels,” 
wrote LCC. “Al-
most all neigh-
borhood orga-
nizations are de-
pendent on the 
city for funding 
as  the  neigh-
borhood system 
was created by 
the city itself to 
serve Minneap-
olis residents. 
Over time, this 
new program 
will effectively 
eliminate neigh-
borhood organi-
zations, hushing 

the collective voice of the people.”
“Any attentive observer of the city and 

NCR can suss out their end-game,” said 
Olsen, “a city where neighborhood orga-
nizations are under-resourced to the point 
that they become completely ineffective 
or simply non-existent.  Ironically, if the 
city has its way, the only neighborhood 
organizations that will continue to exist 
and be effective are those that are, indeed, 
bastions for wealthy home-owners.”    

“Elected officials love to attend our 
free community events for photo ops and 
outreach and use us as information dis-
seminators and trusted community part-
ners yet they expect us to do so for essen-
tially zero pay,” said Long. “It is clear that 
the city’s strategy is to slowly starve organi-
zations like NENA’s until they merge and 
dramatically decrease the number of these 
neighborhood organizations.”

“More than half of all neighbor-
hood organizations will receive less than 
$19,300 starting next year,” said LCC. “For 
many, the new program is designed to 
phase them out.”

CITY COUNCIL COULD AMEND BUDGET
The city council will be considering 

amendments to the mayor’s proposed 
budget in the weeks ahead but so far it is 
unclear if any work is being done to make 
any changes in funding to neighborhoods. 

“It’s too early for me to say whether 
or not I plan to make amendments to the 
mayor’s 2023-2024 recommended bud-
get,” said Ward 11 Council Member Emily 
Koski. “I absolutely support neighbor-
hood organizations and know the value 
that they bring to the City of Minneapo-
lis.”

Koski served on her own neighbor-
hood group board in the past. She said, “I 
know about the struggles they are facing 
around funding, staffing, and I want to 
help neighborhood organizations, NCR 
and the City of Minneapolis in finding 
solutions.”  

The city council’s budget committee 
will be meeting throughout the month 
with public hearings on the budget set for 
Nov. 10, at 10 a.m., Nov. 15 at 6:05 p.m. 
and Dec. 6, 6:05 p.m. when the approval 
of a final amended budget is expected. 

Source: Neighborhoods 2020 Program Guidelines

Is city taking community engagement seriously?
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2022 vs 2023 neighborhood funding
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RIVER DAM REVIEW
The Army Corps of Engineers is consid-

ering future options, including removal, for 
the dams at Lower St. Anthony Falls and Lock 
and Dam 1 (the “Ford Dam”). They have re-
leased a study, hosted meetings and are taking 
comments until Nov 25. More information 
https://www.mvp.usace.army.mil/MplsLocks-
Disposition/. Comments can be sent to: Dis-
trict Engineer, U.S. Army Corps of Engineers, 
St. Paul District, ATTN: Regional Planning 
and Environment Division North, 332 Min-
nesota St., Suite E1500, St. Paul, MN  55101 
or  MplsLocksDisposition@usace.army.mil. 
You can also comment online and sign up 
for updates from the Friends of the Mississip-
pi on their website or by contacting Maddie 
Miller at mmiller@fmr.org. 

COUNTY TAX LEVY
After Hennepin County staff recom-

mended a 3.5% property tax levy increase 
for 2023, the county board is considering 
adding 1%, or $9 million more. This fol-
lows a 0% property tax levy increase for 
2022. Commissioner Irene Fernando said 
that the county needs a larger reserve as 
the federal funding from pandemic relief 
is spent. In October, the board supported 
Fernando's proposed 4.5% increase by a 
5-2 vote, though it must still vote on final 
approval on Dec. 15. 

PARK BOARD BUDGET
Minneapolis Park and Recreation Board 

(MPRB) Superintendent Al Bangoura pre-
sented his recommended 2023 budget to 
the Park Board on Oct. 12. The Park Board 
had requested a tax levy increase of 6.16%, 
but the Board of Estimate and Taxation only 
approved a 5.4% increase, setting the max-

imum at $78,456,285. The increase will be 
used primarily to support the board’s com-
mitment to increase youth investment and 
to offset the State of Minnesota Local Gov-
ernment Aid (LGA) funding decrease. Find 
the proposed budget at  http://www.min-
neapolisparks.org/budget. Public comment 
opportunities scheduled Oct. 26, Nov. 2, 15, 
30 and Dec. 6.

TREE CARE AT LAKE NOKOMIS
Minneapolis Park and Recreation Board 

has announced plans to remove dead trees 
near Lake Nokomis this fall and winter. Trees 
identified for removal were specifically iden-
tified by Forestry staff as unsafe. Some of the 
felled logs will be placed along the shore-
line to improve wildlife habitat and reduce 
erosion. To learn more about this project 
and others, visit www.minneapolisparks.org/
planning

XCEL’S PROPOSED RATE INCREASE
The Minnesota Public Utilities Commis-

sion has set public hearings on Xcel Ener-
gy’s request to increase electricity costs for 
all its Minnesota customers. On average, the 
proposed rate change would increase the 
electricity bill for a typical residential electric 
customer by $18.56 per month. The increase 
must first be approved by the commission 
who has set hearings for 1:30 p.m. on Mon-
day, Oct. 31 online and 6 p.m. Wednesday, 
Nov. 2.  People can also submit written com-
ments without attending public hearings 
through Jan. 6, 2023. Contact Jorge Alonso 
at 651-201-2258 or Jorge.alonso@state.mn.us 
or Ben Gustafson at 651- 201-2247 or ben.
gustafson@state.mn.us for more information.

 
~ Briefs compiled by Cam Gordon

CITY BRIEFS

2022 2023
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Where a dog 
can be a dog!

612-722-3647 •  www.funcitydogs.com

Daycare & No 
cage boarding
Webcams

24-hour supervision
South Mpls

15,000 sq ft 
of indoor and 
outdoor space

Providing the services you need, 
when you need them in a safe and secure environment.

Green cleaning
Toxin-free disinfecting
For home and business
Woman-owned, local
Since 1994

651-225-1960
MBScleaning.com

PLEASE CONTACT FOR DETAILS

Coming Soon
Ted@TedBergstrom.com 

TED BERGSTROM

Affordable SWMpls 
equity builder! 
Move right in 
to this one, 
and work on 
the cosmetics 
as you go !

612-
723-5444

MIKE SMITH | BROKER
Old Home Aficionado

651.324.6211
mikesmithrealty@gmail.com
andersonrealtymn.com

Selling real estate is not just a 
job or transaction for me—it’s 

about finding the next steward of 
your home. It’d be an honor to help 

you with your next move. 
Old homes! old hearts! Upon my soul forever

Their peace and gladness lie like tears and laughter;
Like love they touch me, through the years that sever,

With simple faith; like friendship, draw me after
The dreamy patience that is theirs forever. 

Madison Julius Cawein

For hire: Presentations, parties, insect safaris, garden 
consult & more
www.etsy.com/shop/DragonsWyndInsects
jessica@dragonswynd.com
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ber was listed in a corner on one of the 
webpages for the Minnesota Department 
of Health. “It wasn’t realistic,” she said. 
“And 911 was not flipping those calls.”

She said CUAPB went to the legisla-
ture and, in the 2021 session, was able to 
get Travis’ Law passed. “The law requires 
911 to pass calls to mental health as the 
prime responders for mental health crisis 
calls, unless there is a weapon or a threat,” 
Gross explained. “Even if there is a weap-
on or a threat, we want a co-response so 
the police can secure the area and then 
back away and let the mental health re-
sponders take care of the situation.”

Travis’ Law was named for Travis Jor-
dan, a young man experiencing a men-
tal health crisis in Minneapolis in 2019. 
According to Gross, he had a knife and 
was suicidal. “The police came and started 
screaming at him,” Gross related. “One 
cop called his supervisor while the other 
one kept screaming. Travis shut the win-
dow and tried to ignore him. Travis then 
emerged from the front door holding the 
knife, and was shot and killed.”

Gross said his mother is suing the 
police. “Her testimony was powerful and 
heartbreaking,” she said. “It’s sad to hear 
people say Travis’ Law doesn’t matter. It 
is about a new fight to expect the correct 
response.”

Gross stated that the good thing 
about Minnesota is that not only are 
there good resources, but there are already 
good laws in place so that mental health 
responders have to be practitioners. Psy-
chologists run the team, with other practi-
tioners in place, and also peer counselors. 
“I like that they have to be quality teams,” 
she added. “They can stabilize a person 
in their home, or get people to a program 
right away. There are times when someone 
does need to be hospitalized.

“The way to address this in the com-
munity is with people who can help as 
opposed to cops, whose main thing is to 
wrestle a person into submission and then 
take him or her to the hospital. We are 
wasting ambulances, and the person is not 
getting the optimal care. We need to im-
prove that, and we need to get the police 
out of the picture because those encoun-
ters can be deadly,” she said. 

Once Travis’ Law was passed, Gross 
said CUAPB held workshops bringing 
in professional experts from around the 
country. 

CANOPY BEHAVIOR CRISIS RESPONSE CAME 
AFTER TRAVIS’ LAW

Travis’ Law was passed prior to the 
Canopy Behavioral Crisis Response being 
put together in Minneapolis, according to 
Gross. She said Canopy was in some ways 
a response to Cope, the Hennepin County 
mental health crisis program.

“Unfortunately, we have some prob-
lems with Cope that we need to fix if we 
can,” she noted.

Gross said embedded social workers 
in the process are well and good, but they 
are actually follow-up and not going out 
with the primary responders. 

“For us, that’s a problem,” she said. 
“Less than 1 percent of mental health calls 
involve weapons or a threat. So in 99.1 
percent of these calls, there is no need for 
police to be involved. The mental health 

crisis responders should be the primary 
responders. They can always call the police 
later if they are needed.”

RAMSEY COUNTY LEADING THE WAY
She said it is one of the important 

things to try and get the counties to that 
place. “Ramsey County is already there,” 
Gross said. “They were the leaders in the 
whole state and were some of the present-
ers at our workshops. Not only do they 
know how to respond to mental health 
crises, but they have a whole package put 
together.

“They have a facility for people who 
need to be taken somewhere. They have 
a walk-in mental health facility if you feel 
something’s going wrong for you. There 
are all kinds of these availabilities all 
around the counties,” Gross said.

She cited Dakota County and its early 
adoption of Travis’ Law. “In the first three 
months, Dakota County deflected 88 per-
cent of calls to the mental health respond-
ers, and no police were involved,” Gross 
claimed.

Mendota Heights police have been 
told they do not need to respond to men-
tal health crisis calls, and they have chosen 
not to, according to Gross. “It has been a 
harder battle with some of the other coun-
ties, and we have gone out into the com-
munities talking about how Travis’ Law 
needs to be implemented,” Gross said. She 
noted that if an agency does not imple-

ment Travis’ Law, that agency is held re-
sponsible. “We’re waiting for the first case 
to come through,” Gross said, “and that 
may be Claudia’s case.” (See sidebar story)

GAPS IN MINNEAPOLIS SYSTEM
Regarding CUAPB’s concerns with 

responses to mental health crisis calls, 
Czech said he and his sister had engaged 
with Minneapolis and St. Paul, and for a 
while Brooklyn Park, to promote co-re-
sponders back in 2015. He said that if 
there was no alternative response to the 
police, they at least wanted a co-response 
with mental health professionals. “That 
got a start, which was good, and it evolved 
to alternative responses in the cities,” 
Czech said. 

“The public does not understand 
what co-response is,” Czech continued. 
“When they go together, one of the re-
sponders does not go a day later or four 
hours later, they show up at the same 
time. Some public officials have tried to 
redefine it.

“There’s a second problem, and I 
wish the media would key on some of this 
stuff,” Czech continued. “When there is 
a push to get alternative responses, the 
focus is on how many calls are taken. The 
focus should be on the most important 
calls that need professional experience the 
most, not welfare checks.”

Czech said Minneapolis is very much 
about how many calls are taken away from 

the police, but he feels if these are welfare 
checks and the police are going to the im-
portant calls, the priorities are off base. 

“People with expertise are being hired 
and should be used,” he said. “It will save 
lives, and it will save money, as well. What 
is important to me is that they understand 
these calls are not just to take away from 
the police, but part of the mental health 
system now.”

Gross said she likes to think of it as 
an expanded response, not an alternative 
response. “We need to have a panel with 
a button not just for police or the fire de-
partment or the ambulance, but we need 
to expand those buttons to cover other 
issues. The police do not need to deal with 
mental health crises or drugs or homeless-
ness.”

Czech said that Los Angeles, Houston 
and other cities understand the situation. 
“We would like to see a multi-layered re-
sponse system, with social workers and 
forensic psychiatric teams. It works better 
if you have an accounting system that in-
cludes all these services, so people can be 
helped and not have so many problems 
they have to come back.”

“That’s why we like Ramsey County; 
they have layers of response teams. The 
emphasis is getting people the best care 
and responses they need. And they end up 
saving money,” Gross stated.

“We want to go to the legislature 
and get more funding for mental health 
teams,” Gross continued. She mentioned 
Secure Transport, which instead of an am-
bulance, is “kind of like a taxi, with the 
driver trained in mental health and first 
aid. It’s very inexpensive, and you would 
save a ton of money,” she said. She said 
a person suffering a mental health crisis 
could be stabilized and transported, if nec-
essary, without the need for police inter-
vention. “This kind of seamless network 
is what is needed,” she said. “Minneapo-
lis made a stab at it, but it’s not 24-7 and 
connecting with the rest of county ser-
vices. This one little team is not connected 
to the rest, and that’s our complaint.”

Czech added his concern that Minne-
apolis has not done a good job of collab-
orating with Hennepin County. He cited a 
story from the New Yorker entitled, “Mil-
lion Dollar Murray.”  Czech said the story 
was about all the disconnected services a 
fellow named Murray received, ending up 
with spending of a million dollars. Mur-
ray was one of the 10 percent who used 
80 percent of services. In the end, Czech 
said, New York could have paid for an 
apartment and care for Murray at far less 
expense. Czech emphasized providing ser-
vices in a smart way that would improve 
the care and ultimately result in less costs.

Czech related that he and some others 
visited Duluth, the first place in Minneso-
ta that had co-responders.   The city had 
been told it couldn’t be done, that there 
would be danger in putting clinicians in 
harm’s way on these responses. 

“We knew, and we found out through 
more research, that concern was bogus,” 
one of the Duluth police responded. 
“Many programs going back to the 70s 
and 80s never had a fatality or inju-
ry. That’s a cop-out. The officers secure a 
scene before co-responders are put any-
where near a person.”

Czech said that looking at similar pro-
grams throughout this country and in Eu-
rope, it hurts to hear how easily it could 
be done and how easily it is dismissed. 

‘THIS IS TOO MUCH’
 >> from 1

Claudia Sago’s son, 
Jomari, is 43, and he 
has been functioning 
in society with a fami-
ly and was employed 
until COVID-19 ended 
his job. The loss of his 
job, separation from his 
wife and homelessness 
has taken a toll on him, 
according to Sago. He 
had been diagnosed as 
bipolar.

“He had a men-
tal breakdown on June 
6,” she said. “He was 
seeking help to get his 
child to safety, because 
he knew he was in trou-
ble.” She said she had 
been unable to get a complete police 
report, but she was told he was seeking 
help and a paramedic showed up. Her 
son changed his mind and said he did 
not want to go to the hospital. He did 
not want to be away from his child. 

“He had told them he was suicidal, 
and there was an altercation between him 
and one of the paramedics,” Sago related. 
“The police came, and they said my son 
was struggling and they tased him. He 
fell and hit his head and suffered a trau-
matic brain injury. They did emergency 
surgery for the bleeding in his brain, and 
he was in a coma for 30 days.”

Sago said the family was not notified 
until two days after the incident. He is 
still in the hospital, being moved from 
ICU to recovery to a psychiatric ward. She 
said he is waiting to be released for trau-
matic brain damage rehabilitation. 

Sago was referred by a social work-
er to CUAPB to try and help her get the 

complete police report. 
She was also trying to 
get video and body cam 
footage so she could see 
what happened to her 
son.

“We hooked Clau-
dia up to an attorney 
for her son, and he was 
finally able to access the 
police report,” said Mi-
chelle Gross of CUAPB. 
“ T h a t  i s  w h e n  w e 
learned the behavioral 
response unit showed 
up and either brought 
the MPD with them or 
called them. It is un-
clear as to why.”

Sago said she has 
pictures of her son from the time he was 
in ICU up until now. She said her son is 
being charged with fourth degree assault 
upon the paramedic. “There was no in-
jury, some bruises to his face,” she stated. 
She has sent a letter and the documenta-
tion she has been able to get to Attorney 
General Keith Ellison’s office.

“They want my son in court next 
month, but he is in no condition to 
do that. This whole thing has just been 
heart-wrenching.”

“All of this because her son called 
for assistance,” said Michelle Gross of 
CUAPB. “Claudia came to us to primarily 
help her get the police report. But this is 
bigger than the police report. 

“How dare they not treat him cor-
rectly? This was a functional person in 
our society, and they took this away from 
him. I am just furious. He was not armed 
and was not threatening anyone but him-
self.”

CLAUDIA’S STORY

DO THE MATH!
It costs 50¢ /piece to mail a promotional flyer to local residents letting 

them know about your business, organization or upcoming event. 

That does not include design, production, and printing charges.

$ + = $ + = % + = $ + = % + = $ + = $ + = % +
For only 8¢/piece you can 

have a 4-color flyer PRINTED AND 
DELIVERED with the Messenger !

Contact Denis Woulfe for details
Denis@LongfellowNokomisMessenger.com 

(651) 917-4183

Jomari Sago
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There are many aspects to being on 
the council, Johnson pointed out. “There’s 
communication. There’s organizing. Prob-
lem solving. Research. Listening. Working 
with others.

“You have to do a lot of showing up 
to community spaces and events. Being 
able to be present is really important.”

A good council member will love 
the community and want to help solve 
problems and make it better. “You want 
to leave it better than when you found it,” 
said Johnson. Part of the job is engaging 
with other community volunteers. 

Johnson remarked that some people 
may have the skills for a good campaign 
but not for the role of council member, 
while others may not be good on a cam-
paign but have the skills needed to be on 
the council. But both are part of the job of 
a council member.

The act of running for office can be 
exhausting, but it is also an incredible 
experience, according to Johnson. “You 
get to meet thousands of people and hear 
their stories and hopes and concerns and 
dreams for the city. That is such a gift. 
There’s nothing like it.”

For those interested in the role, the 
next step is to work with residents to get 
their support. In late winter/early spring, 
the Minneapolis DFL will hold its con-
vention, and officially endorse one can-
didate.  The candidate filing period opens 
Friday, Aug. 1, 2023 and closes Aug. 15. 
The ranked choice general election is on 
the first Tuesday in November. More in-
formation will be posted on the city web-
site following the conclusion of this year’s 
election cycle.

“I want there to be several highly 
qualified and skilled candidates with di-
verse backgrounds and interests for voters 
to chose among because that’s what will 
serve our ward well. Democracy is a beau-
tiful thing.”

‘AMAZING AND HUMBLING OPPORTUNITY’
Now 38, Johnson was the youngest 

member on the council when he started 
and the first Millennial to sit on the Min-
neapolis City Council. He came from a 
career in IT, working at Target and running 
his own business on the side. He has bat-
tled glaucoma, and decided to make the 
most of every minute because life is not 
guaranteed.

Johnson’s journey into public service 
began shortly after he purchased a home 
in Longfellow and attended the Longfel-
low Community Council annual meeting. 
He walked out a new board member, and 
was elected as board president after his 
first term. 

Johnson married Sara Vine in 2016. 
He has welcomed two sons over the past 
few years, Elliot and Ben, who spent six 
weeks in the Fairview Masonic Children’s 
Hospital NICU earlier this year right after 
his birth.  

He’s learned how to be a leader by 
sitting on the council. “I’ve learned how 
to effect change using processes. I’ve built 
strong relationships and worked with oth-
ers to get things done. I’m often the de-
ciding vote and able to shape some of the 
biggest issues before our city.”

AN IDEAS PERSON
There’s a lot that Johnson is proud of, 

and more he plans to do with the last 14 
months of his term. 

He intends to continue working to 
bridge a compromise between the city, 
public works and the East Phillips Neigh-
borhood Initiative regarding the former 
Roof Depot site. He wants to see a bet-
ter solution to the city’s sidewalks in the 
winter when they’re covered by snow and 
ice, a problem he views as a public safety 
issue. While the wait times on Hiawatha 
Ave. due to the light rail are better than 
they were, he recognizes that it’s still tough 
on residents, and he hopes to implement 
better technology to deal with the direc-
tive to get eastbound traffic moving first to 

get them out of the way of an oncoming 
train. This means that the rotation is reset 
every time there is a train, and can leave 
other directions stuck idle for long periods 
of time.

He’s currently the chair of the North-
ern Lights Express Alliance and says they’re 
close to getting high-speed passenger rail 
between Target Field Station in Minneapo-
lis and Union Depot in Duluth.

“When I ran for office, I ran as an 
ideas person,” he observed. He has ap-
proached the work by identifying prob-
lems and seeking solutions.

One solution was the formation of 
a small business office. Prior to this, the 
direction was to put demands on small 
businesses, but now city staff seek to work 
with small businesses to get them what 
they need. In the past, it was confusing for 
small business owners and entrepreneurs 
to figure out what the city’s rules and reg-
ulations were, and difficult to figure out 
what resources there were. With the new 
office, there is a small business portal to 
help demystify the process, pointed out 
Johnson. “We want entrepreneurs to be 
successful. It adds value to a community, 
creates jobs and services, and makes Min-
neapolis a great place.” They’ve also begun 
reaching out to businesses to see what 
they need, versus waiting to be contacted. 
“I think that makes a big difference,” said 
Johnson. 

When his aide Suzanne Murphy be-
came pregnant, Johnson learned that the 
city didn’t offer paid parental leave to its 
4,000 employees, but instead required 
parents to either use vacation or sick time 
when their children were born or adopted. 
He helped lead the effort to change that, 
and then worked to add paid sick leave for 
all employees.

There was this incentive for workers to 
come in sick before, pointed out Johnson, 
because they needed to pay their rent and 
buy groceries. 

The Sick and Safe Time Ordinance 
took effect July 1, 2017 – which meant 
it was in place when COVID-19 hit. Em-
ployers with six or more employees must 
provide paid sick and safe time in the city. 
This affects 100,000 workers in the city.

The Sick and Safe Time ordinance al-
most didn’t pass, recalled Johnson. It be-
came part of a larger package, the Working 
Families Agenda that also included min-
imum wage, predictable scheduling, and 
wage theft. “It became too much to pass 
on its own,” said Johnson. He suggested 
that a work group be developed to study 
just the sick and safe time component, 
and it moved ahead from there. It took 

working with community partners and 
building support to get it passed.

In hindsight, another work group 
laid the groundwork for bigger changes 
in the city as it relates to policing. People 
were already talking about defunding the 
police in 2018 when the 911 work group 
was formed. Various people served on the 
work group, including police, and dis-
cussed how some things could be done 
more efficiently and effectively if police 
officers weren’t doing them. This led to 
the recommendation that theft reports be 
taken by 311 or online, parking-related 
calls go to traffic control, and that there 
be a non-emergency mental health line. 
Embedding mental health professionals in 
the Fire Department, police and 911 were 
also part of the recommendations.

This effort resulted in the creation of 
the Behavioral Crisis Response Team that 
has successfully answered thousands of 
calls without needing police back-up, and 
is appreciated by the police department.

Johnson also worked at add items to 
the city’s website to make it easier for resi-
dents to get city data.

IMPACT OF GEORGE FLOYD'S MURDER
Serving on the council now feels like a 

different job from when he began. Part of 
that is being on this side of George Floyd’s 
murder by Minneapolis Officer Derek 
Chauvin (with three others also facing 
charges). Another piece is that he can’t 
just go to a city worker to get information 
anymore. 

You can’t pick the challenges you’ll 
face, he pointed out. “To know you helped 
make things better despite the circum-
stances feels good.”

Aside from having a son in the NICU 
for six weeks, the murder of George Floyd 
was the worst moment in his life. Viewing 
the footage of Floyd’s murder made him 
want to go back in time and stop it, said 
Johnson. “It’s traumatic to even watch. It 
induced a rage. It’s like, I can’t believe this 
is happening. How could this happen?”

Then he watched the community he 
loves so much burn and saw the fear resi-
dents had.

As a Longfellow resident who lives 
one mile from the Third Precinct, Johnson 
woke up every morning during the Upris-
ing and saw ashes on his yard. He smelled 
smoke at home. “It was like living in a war 
zone,” he recalled. “You can participate in 
the righteous anger over George’s Floyd’s 
murder and the racial reckoning, and also 
feel so upset by what is happening to the 
community. Everyone was grieving.” He 

watched neighbors band together at night 
to protect homes and businesses, and then 
get up to clean and rally together in the 
morning. There were peaceful protesters, 
and White supremacists in the midst. 

He was frustrated by what happened 
because he knew that changes he’d pushed 
for and others had pushed for had not 
happened, and it resulted in the murder of 
George Floyd and the aftermath. “There’s a 
special kind of shock from the vantage of 
the council,” he said. “You see the sum of 
the issues added up in a unique way.”

He saw how Minneapolis Police De-
partment has been an island in the city 
with oversight only by the mayor instead 
of the city council. He saw the gaps in the 
city’s body cam policy. 

TRANSFER OF POWER FROM ELECTED OFFICIALS 
TO APPOINTED STAFF

The movement to consolidate power 
with the mayor has continued after ques-
tion one was approved by voters last year. 
Because one person can’t be directly in-
volved in everything, the mayor is current-
ly working to set up new staff members 
who will manage things, such as the Pub-
lic Safety Commissioner. Decisions will 
largely be made by these staff members. 

“This has transfered power from the 
council to the mayor. In a larger sense, this 
has transfered power from elected officials 
to appointed individuals,” pointed out 
Johnson. “Whether that produces more 
accessibility and responsiveness for the 
public is a big open question.”

With that, there are fewer dollars 
going to neighborhoods to do engage-
ment work while more requirements 
are being placed on them. The amount 
of money neighborhoods get seems to 
change based on who is on the council. 
“That’s not a recipe for stability or long-
term planning,” he said. He thinks the 
only way that might change is with a char-
ter amendment to designate a percentage 
of the city’s budget to neighborhood orga-
nizations.

As a city council member, Johnson 
can no longer go to a city worker and ask 
for information. Like it is with journalists, 
he is directed to specific gatekeepers and 
department heads. “Now everything seems 
really slow and there is less information 
than I was able to get before,” he said. 
He is not sure if this is the new norm, or 
part of the process of sorting out the new 
strong mayor system.

He is concerned to see power shift 
from elected officials into institutions. 
“There are trade-offs to any change,” said 
Johnson.

READY FOR A NEW CHALLENGE
Johnson is ready for a new challenge, 

he said, although he doesn’t know what 
that will be. He’ll be looking for some-
thing that uses the leadership skills he 
learned while in office.

With the new government structure 
and new ward boundaries, Johnson be-
lieves it is a good time to pass the torch 
to a new public servant. There is currently 
only one person on the council who has 
been there longer than him, and that is 
Ward 7 Member Lisa Goodman. He said 
he has engaged in self-reflection regularly 
over the last nine years, considering both 
his goals and what he brings to the ward. 

He said, “It’s been an amazing and 
humbling opportunity.”

ANDREW JOHNSON  >> from 1

HOW TO FILE FOR OFFICE
Step 1:  File initial campaign finance report to 
Minneapolis Elections within 14 days of rais-
ing or spending more than $750.

Step 2: Complete filing paperwork during 
candidate filing period with the city of Minne-
apolis. An Affidavit of Candidacy is required 
for all candidates.

Step 3: Pay filing fee or submit petition instead 
of paying fee.

Step 4: Complete two types of financial report-
ing, a Statement of Economic Interest or 
Campaign Finance Reports.

Andrew Johnson with wife, Sara, and sons Elliott and Ben. (Photo submitted)
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'The Mary Hanson Show,' the lon-
gest-running independently produced 
cable TV show in the United States, is 
40 years old this fall. The talk show also 
was on public television for 23 years. The 
award-winning program focuses on health 
and social issues and provides a forum for 
area and national experts and leaders. The 
show has received strong, steadfast sup-
port throughout the past 40 years through 
grants and underwriting as well as from 
the press.

Guests, numbering in the thousands, 
have joined Hanson on the set. Guests 
have ranged from Minnesota Governors 
to Minnesota Supreme Court Justices as 
well as national figures such as author/
columnist, Dr. Joyce Brothers, and Acad-
emy Award winning Director, Milos For-
man. Topics have ranged from depression 
and suicide to student loan debt to inter-
views with leaders as varied as Will Steger, 
Amy Klobuchar, Alan Page and Stanislaw 
Skrowaczewski.

After hosting and producing the show 
for 40 years, she is sometimes asked if she 
is ready to retire. Hanson, who resides in 
Standish, states that she is not. “I continue 
to be excited about my role as a conduit, 
bringing the knowledge and insights of 
my guests to the viewers. I am also realiz-
ing the importance of the show historical-
ly as we lose leaders such as Dudley Riggs 
and Congressman Jim Ramstad whom I 
have had the privilege to interview.”

Torrie Pernell joined LCC in 2022 
after working as an early childhood edu-
cator for over 10 years, and is serving as a 
third year alumna for AmeriCorps through 
their VISTA program. Originally from Chi-
cago but raised here in Minneapolis, she’s 
been a dedicated educator, volunteer, and 
humanitarian for youth and equality for 
over 20 years. 

WHERE DO YOU LIVE (CITY/NEIGHBORHOOD)? 
CAN YOU PROVIDE SOME INFORMATION ABOUT 
YOU, YOUR FAMILY/PETS, HOBBIES, ETC.?

I just moved to the Maple Grove area 
after living in Minneapolis for over two 
decades. It’s quite different, but the neigh-
bors are friendly and the scenery is very 
beautiful. My goal one day is to open my 
own child care center, with a focus on Kin-
dergarten readiness and keeping scholars 
at or above grade level with our tutoring 
services.

I have six beautiful children of my 
own and two grandchildren who I take 
great pride in raising and caring for. I love 
learning about history, reading memoirs, 
and playing a nice game of pool. 

WHAT DREW YOU TO LONGFELLOW AND 
THIS POSITION?

I applied for the VISTA Tenant Orga-
nizer position because I discovered all the 
ambition and hard work that everyone 
at Longfellow Community Council was 
doing to create change for the community, 
and  I knew I had to be involved. Their 
involvement with projects like Free the 
Deeds and their barrier-free rental assis-
tance program work to address the inequi-
ties in our neighborhood’s housing. 

It was my goal to use my passion 
about equality and community to be a 
part of something great. I am very grate-
ful for this opportunity to contribute to 
what’s ahead, and I look forward to con-
necting with the renters in the Longfellow 

and Seward neighborhoods. 

WHAT ARE YOUR GOALS FOR THIS ROLE?
The goals I have for my role is first to 

be a listener to the community and their 
needs, doing my best to make sure that 
every neighbor feels included and has a 
seat at the table on issues in the commu-
nity, while getting as many residents con-
nected to resources that best serve and are 
available to them and their families. As a 
renter, I know how complicated it can be 
to find resources and how important it is 
to have someone to advocate for you. I’m 
hoping that renters can look to LCC as an 
organization that can provide them with 
that support and engage them with their 
community through events and program-
ming. 

WHAT VALUE DOES THE LCC BRING 
TO THE COMMUNITY?

LCC and SNG focuses on the real is-
sues and needs of the community such as 
housing, development, transportation and 
environment. However there needs to be 
more representation of the BIPOC com-
munity in neighborhood organizations, so 
I value the fact that these neighborhood 
organizations are working relentlessly at 
achieving this goal.  

Contact Torrie at torrie@longfellow.
org.

Meet LCC and SNG tenant organizer 

BY ANDREA TRITSCHLER, 
communications
andrea@longfellow.org

LONGFELLOW 
COMMUNITY COUNCIL

Nokomis has a new coffee shop! 
Crema Coffee + Crema at 5013 S. 34th Ave., 
opened on Oct. 12, 2022. It is owned by 
Leah Owens and Patrick Hankee and man-
aged by Kit Loose.

Leah’s lifelong dream was to open a 
coffee shop. When she was walking with 
her son Jack, she realized she didn’t have a 
destination to walk to. Her partner, Patrick, 
always wanted to own his own business 
and felt that the dream to create a coffee 
shop would be perfect. “If we didn’t start 
this, and somebody else did, we’d be cus-
tomers,” Patrick said thinking about the 
long-time need for a coffee shop in the 
area.

Leah and Patrick first had the idea of 
creating a coffee shop when they were eat-
ing affogatos (gelato with a shot of espresso 
on top) on a beach in Mexico. They de-
cided they needed a place in Minneapolis 
where they could buy such a great dessert. 
They created Crema Coffee + Cream with 
the idea that they wanted to offer great 

coffee that’s accessible (and not snobby) 
to the public. They put thought into the 
beans; ordering from Roastery 7, a place 
where Leah trained to be a barista. Their 
current drip coffee comes from Costa Rica. 
This is in particular interest to Leah and 
Patrick because they recently came back 
from a trip there. Patrick said, “Opening up 
that bag [of coffee] is like walking into any 
establishment down there.”

Along with coffee, tea, and gelato, 
customers may order pastries from Marc 
Heu Pastries. Marc Heu studied in France 
and his croissants take seven days to make. 
Patrick and Leah interviewed with him for 
two and a half hours to be able to serve his 
pastries, and are the only establishment to 
serve them in Minneapolis.

When walking into this extraordinary 
coffee shop, you will be greeted by a large 
colorful abstract mural created by local art-
ist Ashley Mary. She worked with the cor-
porate accounts for Target and Starbucks. 
You will probably be served by the man-
ager, Kit. Kit is working in the shop as he 
begins to look into creating his own coffee 
shop in Japan.

Before Crema Coffee + Cream opened, 
it was continuously a barbershop for nearly 
100 years. Most recently, it was Bob’s Barber 
Shop. Because there are three barber shops 
on the street, Patrick and Leah felt a coffee 
shop would be a great addition.

Next summer, Crema Coffee + Cream 

will have a pick-up window and a space 
for people to sip coffee outside. It is truly 
a great place to relax no matter what time 
of year. 

FACADE IMPROVEMENT MATCHING GRANTS
 Local businesses and nonprofits who 

would like to improve the exterior of their 
buildings are encouraged to apply for this 
matching grant for up to $5,000.

Facade improvement matching grants 
help local businesses with improving the 
facade of their buildings. These grants are 
on a first come first serve basis. One match-
ing grant can be a maximum of $5,000 per 
storefront. 

Examples of what business can apply 
for:

1. Masonry repairs and tuck pointing
2. Removal of architecturally inappro-

priate or incompatible exterior finishes and 
materials

3. Restoration of architectural details 
or removal of materials that cover architec-
tural details

4. Repair or replacement of windows 
and doors (if replacement, windows and 
doors must be architecturally appropriate)

5. Window and cornice flashing and 
repair

6. Canopy or awning installation or 
repair

7. Murals

8. Installation or repair of exterior 
signage

9. Removal of barriers to access the 
building from outside for people with dis-
abilities

10. Exterior lighting
11. Contracted labor related to any of 

the above improvements, including design 
work for improvements that are completed

12. Wall, window, hanging, and mon-
ument signs advertising the business name 
and identity

13. Living wall or “green façade”
For more information, please email 

Nokomis East Neighborhood Services at 
Nena@nokomiseast.org

UPCOMING:
12/22/2022: NENA Board Meeting, 

6:30 pm at Morris Park Recreation Center

BY SARAH FRIEDMAN
communications manager
sarah.friedman@nokomiseast.org

NOKOMIS EAST 
NEIGHBORHOOD

ASSOCIATION 

CREMA COFFEE + CREAM OPENS IN NOKOMIS EAST

MEET SARAH FRIEDMAN

Sarah Friedman is excited to join NENA 
as a program and communication man-
ager. She moved to Minnesota to pursue 
her master's degree in public policy at 
University of Minnesota. In her spare 
time, she plays with her one-year-old, 
rock climbs, and runs. Please say “Hi!” if 
you see her running around the neighbor-
hood or email her at sarah.friedman@
nokomiseast.org.

'The Mary Hanson Show' celebrates 40 years

Mary Hanson, a Standish resident 

Torrie Pernell
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GREAT TOILET PAPER CHALLENGE 
AT MINNEHAHA FOOD SHELF

The Minnehaha Food Shelf has seen 
an enormous 
increase in de-
mand for  i t s 
services since 
the first of the 
year and several 
area churches 
have stepped 
up  to  t r y  to 
meet  the de-
mand by col-
lecting a desig-
nated personal 
care item each 
month.  They 
decided to add a bit of playful competi-
tion to their efforts in August by declar-
ing The Great Toilet Paper Challenge to 
see how many rolls they could collect and 
how big a mountain of toilet paper they 
could build.  

The churches involved include:  
Minnehaha United Methodist Church 
(MUMC), Lake Nokomis Lutheran, Liv-
ing Table UCC, Spirit Catholic Commu-
nity, and Sts. Luke & James Episcopal. The 
friendly competition collected enormous 
mountains of paper that were document-
ed in photos taken at each church loca-
tion.

More contributions are needed.  The 
average number of clients has tripled 
in the first six months of 2022, and the 
poundage of food provided has increased 
nearly four times in that same time period 
– clear evidence that more people are in 
need of assistance and each family’s need 
is growing as well.  The numbers reflect 
increases in nearly every group of people 
we serve – singles, seniors, families with 
children and immigrants.  

Collections of various products will 
continue at these churches in upcom-
ing months.  Donated items can also be 
dropped off in an outside blue bin at 
MCMU, 3701 E. 50th St., Minneapolis.  
Upcoming collections will include femi-
nine hygiene projects in November.  

For more information, or to make a 
financial contribution, go to https://www.
minnehaha.org/foodshelf.html.  

The Minnehaha Food Shelf is open 
for food distribution every Tuesday 
from 10 a.m. to 3 p.m.  It is located at 

Minnehaha United Methodist Church at 
3701 E. 50th St. in Minneapolis.  

ARSON FIRES AT STEVENS HOUSE
The Minneapolis Park and Recrea-

Con Board Park Police Department is ask-
ing for the public’s help in solving three 
recent arson fires at the Stevens House, 
located at 4901 South Minnehaha Park 
Drive, in Minnehaha Falls Regional Park. 
Fire 1 occurred in the early morning hours 
of Tuesday, Aug. 30. Fire 2 occurred in the 
early morning hours of Tuesday, Sept. 20. 
Fire 3 occurred in the early morning hours 
of Saturday, Oct. 1, 2022. People who pro-
vide information leading to the identifica-
tion of the person(s) responsible for set-
ting these fires will be eligible for a reward 
of up to $5,000 through the Minnesota 
Department of Public Safety’s State Fire 
Marshall Division. Tips can be made by 
calling 1-800-723-2020.

HOUSING FOR HOMELESS VETS
The Minnesota Assistance Council for 

Veterans (MACV) and the Minnesota De-
partment of Veterans Affairs (MDVA) are 
expanding housing for homeless and at-
risk veterans in the Twin Cities through 
the purchase of a 17-unit apartment build-
ing in the Powderhorn neighborhood 
(3057 14th Avenue South). Funding for 
this initiative was made possible through 
$5.41 million allocation in the 2022 Vet-
erans Omnibus Bill. MACV acquired the 
Powderhorn property in July, and it is now 
open for move-in. MACV plans to primar-
ily use these multi-family properties as 
long-term affordable housing in commu-
nities with shrinking affordability. MACV 
has also purchased St. Paul-area housing 
through the omnibus bill funding.

IN OUR COMMUNITY

Faith
Bethlehem Covenant Church
3141 43rd Ave. S. • 612-721-5768
www.bethlehemcov.org  
Pastor Colleen Nelson
(Handicapped Accessible)
Traditional Service – 9 AM
Contemporary Service –10:30 AM
All sermons can be found online

Epworth United Methodist
3207 37th Ave. • 612-722-0232
www.epworthmpls.org
Rev. Dr. Beatrice Mungania
Sundays 8:45am - Faith Formation for 

All Ages; 10am - Worship In-person 
& Live-streaming on Our FB Page 
- @EpworthUMCMPLS

epworthumcmplsmn@gmail.com 
Famous Annual Pasty Sale - Pre-

order by Nov.  2 for pick up Nov. 5 
- contact Cynthia @ 651-645-9855

Faith Ev. Lutheran Church
3430 East 51st St. • 612-729-5463
www.faithlutheranmpls.org 
Vacancy Pastor: Rev. Jered 
Yogerst, PhD
Sundays – Worship - 9 am
(Communion 1st and 3rd)
Mondays: Exercise Class, 9 am
   AA, 6:30 pm
Wednesdays: NA group, 7:30 pm
Nov. 12: 2pm - Christkindlmarkt
Nov. 12: 10 am - Book Club 
Nov. 19: 12-2pm, Blind Ministry 
Call for Thanksgiving worship time.

Minnehaha Communion 
Lutheran

4101 37th Ave. S. • 612-722-9527
www.minnehahacommunion.org
Pastor Shawna Day
9:45 am Sunday Worship in person 

& online. Info on church website 
12-step groups Tuesday thru Friday 

evenings

Park Avenue United 
Methodist Church

3400 Park Ave. • 612-825-6863
www.parkavechurch.org
Senior Pastor Gregg Taylor, Minister 

of Preaching Steven Belton
Reaching & rebuilding in the 

Central Neighborhood.100+ 
years of lively worship and 
diverse congregation.

Open for in-person worship – 10am 
Sundays

St. Albert the Great Catholic
E. 29th St. at 32nd Ave. S. 
612-724-3643 
www.saintalbertthegreat.org
Fr. Jude McPeak O.P., pastor
Saturday mass 5:00 pm
Sunday mass 9:30 am (also live-

streamed on Facebook), 12 pm
Sacrament of Reconciliation 4-4:40 

pm Saturdays; Sunday 11:30-
11:50 am; Or by appointment

Weekday masses at 8:15 am, M, T, 
Th, F in the chapel

Trinity Lutheran Church
  of Minnehaha Falls
5212 41st Ave. S. •  612-724-3691
www.trinityfalls.org
Pastor Matt Oxendale
Sunday School 9:30 a.m.
Worship 10:30 a.m. In person/online
AA Sun & Tues 7:00 p.m.
Festive Missions Sunday Nov. 13

Neighborhood churches welcome you.

Faith classified ads must be received by the Messenger by 
Oct. 17 for the Oct. 27 issue. Call 651-917-4183, email 
or place the order online. Your classified ad will also be 

automatically placed on the Messenger’s website at 
www.LongfellowNokomisMessenger.com

PROJECT OF 
NEIGHBORHOOD CHURCHES

Minnehaha Food Shelf, 
serving people Tuesday, 10:30 am - 3 pm 

Call us at 612-721-6231 
Minnehaha United Methodist • 3701 E. 50th St. 

HIRING: 
CARRIERS  

FOR WALKING 
ROUTES

Deliver newspapers. 
Earn 

$11-15/hr

Email Delivery@
SWconnector.com or 
call/text 612-235-7197.

Get exercise.
Work flexible hours.

Save up for that trip.
Support democracy.

Say hi to your neighbors.

TMC Publications is looking for 
newspaper delivery carriers for 
walking routes in Longfellow 
and Nokomis. Reliable car need-
ed to pick up papers, or we can 
drop off to you. Routes available 
every week.

PROJECT OF 
NEIGHBORHOOD CHURCHES

Minnehaha Food Shelf 
Serving people Tuesdays, 10:30 am - 

3 pm. Call us at 612-721-6231. 

Minnehaha United Methodist 
• 3701 E. 50th St. 

TIDBITS

ANNUAL ÆBLESKIVE NOV. 13
What is an Æbleskive you ask?  It is 

a little ball of delight! Cooked in a spe-
cial pan, these spherical delicacies are a 
cross between a pancake and a popover 
and topped with powdered sugar.  As if 
they were not delicious enough, a home-
made strawberry sauce accompanies these 
delightful Danish donuts. Once a year, St. 
Peder’s Lutheran Church (the cute church 
on the corner of 46th and 42nd) cooks 
up Æbleskiver for the masses from 10 a.m. 
-11:30 a.m. Free will offering. 

PLAN IT

PEACE PARADE AT LAKE NOKOMIS COMMUNITY SCHOOL
To honor International Day of Peace, students 
from Lake Nokomis Community Schools Weno-
nah & Keewaydin marched in a Peace Parade 
on Sept. 21, 2022. Students and staff from 
both schools left their campuses around 1:15 
p.m. and then marched to Bossen Field. Once 
there, students formed the word “PEACE” be-
fore breaking off into small groups to do a peace 
project together. The goal of this event was to 
promote peace within the community, elevate 
student voice and strengthen the connection be-
tween the Wenonah and Keewaydin campuses. 
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CRISIS HOTLINE
Call the Minnesota Day 
One Crisis Hotline at 
1-866-223-1111 if you or 
someone you know is seek-
ing shelter due to a danger-
ous relationship or needs 
to create a safety plan. 

HANDYMAN
Dr. House does it all: From 
a leaky faucet to a new addi-
tion. I can save you money 
on electrical and plumbing. 
Call John at 651-231-5652.

PAINTING
Painting, wallpaper patch. 
Interior, exterior. Small jobs 
wanted. Jim. 612-202-5514.

ROOFING
30 years experience hail 
and wind damage special-
ist. Replace or repair. Free 
estimate. Licensed/insured. 
612-724-3934

SERVICES
Lawn care, snow removal - 
sidewalks, driveways, roof 
tops. Gutter cleaning. 651-
699-2832.

STORAGE
MPLS Storage located in the 
Longfellow neighborhood 
has units for rent at low 
rates. Locally owned and 
family operated. ½ block 
from Lake and Hiawatha. 
612-333-7525. 

Word ads must be received by the Messenger by Monday, Nov. 14 for the Nov. 23 issue. Call 651-917-4183 for more information. 
Your classified ad will also be automatically placed on the Messenger’s website at www.LongfellowNokomisMessenger.com

MARKETPLACE

>>

Home

DOG WALKING
John's Dog Walking - Daily 
dog walks, boarding and 
in home pet visits. 15 
years experience, Insured 
and Bonded. 612-825-
9019. www.facebook.com/
johnpetservice. 

Pets

Get the word out. GET A CLASSIFIED. 

STUMP GRINDING 
612-724-6045

excellent 
team members

2740 Minnehaha Ave | Minneapolis
612-724-4254 | www.diamonds-pca.com

Serving the Twin Cities area

Live brilliantly
Providing PCA, 
Homemaking, 
Concierge RN, 
and Private 
Duty Home 
Health Aides

Accepting 
Medicaid, 
MHCP, and 
Private Pay 
clients

HIRING 

readers say they frequently purchase products and services from ads that they see in the Messenger.6 of 10 

Matthew Molinaro
FREE ESTIMATES 

lic&Insured | certified arborist MN-4551A

TREE TRIMMING, 
REMOVAL & STUMP 

GRINDING

612.239.2508
MolinaroTree.com

Merriam Park Painting

Call Ed 651-224-3660

• Exterior & Interior 
  Painting - Enameling
• Ceiling Texturing
• Wallpapering

• FREE 
ESTIMATES

FREE ESTIMATES

• Interior & Exterior Painting • Plaster / Sheetrock Repair
• Wood Stripping & Refinishing • Ceiling Texturing / Repair
• Wallpaper Stripping / Wall Repair / Skim Coating

FREE ESTIMATES

• Interior & Exterior Painting • Plaster / Sheetrock Repair
• Wood Stripping & Refinishing • Ceiling Texturing / Repair
• Wallpaper Stripping / Wall Repair / Skim Coating

FREE ESTIMATES

• Interior & Exterior Painting • Plaster / Sheetrock Repair
• Wood Stripping & Refinishing • Ceiling Texturing / Repair
• Wallpaper Stripping / Wall Repair / Skim Coating

(612) 827-6140 or (651) 699-6140
WWW.PAINTINGBYJERRYWIND.COM

FREE ESTIMATES

• Interior & Exterior Painting   •   Plaster / Sheetrock Repair
• Wood Stripping & Refinishing   •   Ceiling Texturing / Repair

• Wallpaper Stripping / Wall Repair / Skim Coating

Jay Anderson
Real Estate since 1993

612-819-7555
jay@CBBurnet.com

AD TIP: Tell a story and share 
a photo to draw folks in.

2823 E. Franklin Ave., MPLS
& 317 E. 38th St., MPLS
www.seward.coop

Help sustain a healthy community
Accepting applications for entry 
level and leadership positions seward.coop/careers

Join our team!

Wages starting at $15.50/hr  |  Benefits & PTO  |  Sta� Discount

As your trusted neighborhood 
auto repair specialists we stay 

busy, and we need help.

Call for more info!

WE’RE HIRING

Is your car 
ready for winter?
We can help with that.

Offer good thru 1/15/2022 with this coupon
(Not valid with other offers.)

www.alexandersimportautorepair.com

Looking for ASE 
certified technicians. Is your car 

ready for winter?
We can help with that.

Offer good thru 1/15/2022 with this coupon
(Not valid with other offers.)

Support your 
neighbors, 
live a more 
sustainable 

life, and build 
community. 

Tell them you 
saw it in the 
Messenger.

CONTACT DENIS TODAY!
Denis@LongfellowNokomisMessenger.com  | 651-917-4183

3 month package
1/8 Page $ 349.50/monthly
1/16 Page $ 185.35/monthly
1/36 Page $ 84.60/monthly 

6 month package
1/8 Page $ 333.30/monthly
1/16 Page $ 177.25/monthly
1/36 Page $ 81/monthly

SPECIAL 
RATES

5139 34th Ave. S. #17097, Minneapolis, MN 55417 | 612-345-9998 | www.longfellownokomismessenger.com | www.monitorsaintpaul.com 

Let them know if you’re offering delivery services, reduced hours, 
and specials. Share your safety measures.  Introduce your staff. 

Let’s come together

Longfellow/Nokomis

We may be practicing 
social distancing, but 
neighbors still want to 

shop with you. Let them 
know how by advertising 
in this monthly section. 

Keep your small 
business top-of-mind 
for customers in this 

changing time.

MOST AFFORDABLE OPTION: Run a notice in the Classifieds section. 
At only $1 a word, you can customize this to your budget and business.  

㘀㔀㄀⸀㘀㤀㠀⸀㔀㘀㄀㠀       眀眀眀⸀戀甀挀欀ⴀ戀爀漀猀⸀挀漀洀 

䬀椀琀挀栀攀渀猀Ⰰ 䈀愀琀栀猀Ⰰ 䄀搀搀椀琀椀漀渀猀
刀攀猀琀漀爀愀琀椀漀渀猀

圀攀 搀攀猀椀最渀 ☀ 戀甀椀氀搀 
椀渀 礀漀甀爀 渀攀椀最栀戀漀爀栀漀漀搀

䴀一 氀椀挀攀渀猀攀 ⌀㐀㔀㤀㌀

㘀㄀㈀⸀㜀㈀㤀⸀㜀㘀　㠀  ∠  眀眀眀⸀戀甀挀欀ⴀ戀爀漀猀⸀挀漀洀 

Just $1 a word. 
Affordable. Simple. Easy. 

Place your ad today!

we’re not
“the media.” 

There’s a lot of talk about “the media,” the talking heads 
on cable TV who pander to political views for profit.

That’s not the news, and it’s certainly not this newspaper.  
Our goal every day is to fully and fairly report the news about  
this vibrant community and the people who live here.

That’s at the heart of American newspapering—preparing timely 
and insightful reports about what matters most, prepared by 
hometown journalists who love this town  
and care about its future.

That’s our pledge and our purpose.
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Ample parking  F  Catered lunch options  
F  Live streaming and video recording

FUNERAL, CREMATION & PREPLANNING 
F FAMILY OWNED SINCE 1931

(612) 729-2331 F www.HenryWAnderson.com
3640 23rd Avenue South, Minneapolis 

HENRY W. ANDERSON
MORTUARY

Don’t worry about parking. We’ve got an ample lot.
Not sure what to do about lunch? We offer catered options next to our 

chapel.Want to include family from out of town who can’t travel? 
We offer live streaming and video recording.

through the 
little things

Providing
comfort

20% off
Any Equipment Rental

16679

$3.50 off
Propane Tank Refill

16676

• Lawn Care Tools
• Trucks & Trailers
• Stihl Dealer
• Construction Equipment
• Propane Fills

WWW.REDDYRENTS.COM or 612-722-9516
4411 Hiawatha Ave. Minneapolis, MN 55406

BIGGER,
BETTER
SELECTION.

MEMBER
Longfellow Business Association

WE ARE A LOCALLY OWNED COMPANY FILLING THE TWIN 
CITIES EQUIPMENT RENTAL NEEDS FOR OVER 55 YEARS.

EDDY RENTS MINNEAPOLIS EDDY RENTS MINNEAPOLIS

We are a 
full service 
Stihl dealer 
• Rental • Repair 
• Parts • Sales 
• Equipment Sales

HAYES WINDOWHAYES WINDOW
RESTORATIONRESTORATION

SERVICES
Sash cord repair and tune-up
Weatherstripping
Restoration and refinishing
Putty and glass repair

MN Lic. BC750502

FREE ESTIMATES
 

Keep your original windows!
hayeswindows.com

612-259-7855 

FREE - estimates

Call today for an appointment

Office Space for Lease

Service is Our Specialty • Residential
• Industrial

• Restaurant
• Lighting Retrofits

• Commercial
• Solar

Robert Nelson - Owner  
www.nelsonelectricinc.com 
612-724-9500  or 763-444-1523

Contractor’s Lic. #20636575
Electric Lic. #EA001304

Call us today for more information
612-778-2919

The Hillock is an affordable senior 
housing community with thoughtful 
shared amenities, outdoor green spaces 
and clinic space for visiting providers. 

Studio, one-bedroom, and 2-bedroom 
floor plans are available to qualifying 
seniors aged 55+ earning 30-60% of the 
Hennepin County Area Median Income 
(AMI). 

Apartments include full kitchens, luxury 
vinyl flooring and carpeting, and floor to 
ceiling windows!

The Hillock is happy to welcome 
residents and their pets (some 
guidelines do apply). 

AMENITIES:
• Fitness Center
• Community Club Room with Kitchen
• Indoor Bicycle Parking
• Mail Center
• Clinic Space for Visiting Providers
• Outdoor Seating and Pergola
• Picnic Area with Grill
• Raised Planter Beds
• Community Garden for Residents &
   Longfellow Neighbors

4440 Snelling Ave | Minneapolis, MN | ecumen.org/thehillock

OPENING IN LONGFELLOW DECEMBER 2022

A NEW COMMUNITY FROM
OUR AWARD-WINNING TEAM.
Affordable Housing for Seniors 55+

Financing for this project was provided by the Metropolitan Council Metropolitan Livable Communities Fund, the City 
of Minneapolis, and the Hennepin County Affordable Housing Incentive Fund and Environmental Response Fund.  


