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By ANNA SHAND
Banner Correspondent

Lee University’s Center for Calling 
& Career provides college students 
with resources for career exploration 
and preparation. The center off ers a 
strengths-based developmental ap-
proach to career decisions, readiness 
and connections through a regularly 
updated job board, various graduate 
school showcases and career fairs.

“We see ourselves as an offi  ce here 
to help students along their journey 
— from when they arrive, to alumni 
status — and how we can serve them, 
or meet them where they are,” said 
Kristin Pope, center director. 

Pope said the Center for Calling & 
Career focuses on exploring, preparing 
and connecting Lee undergraduate 
students for lives after graduation. 
When students arrive on campus as 
freshmen, Pope said they often face ex-
istential questions such as “who am I?” 
or “why am I here?” — questions the 
center tries to help them understand.

The preparation stage involves prac-
tical exercises such as mock job inter-
views, building résumés, job searches, 
or what Pope describes as the “nuts-
and-bolts part.” 

The fi nal stage, according to Pope, is 
connecting students. Through net-
working, Pope and center staff  attempt 
to introduce current students to alum-
ni.

“Something like 80% of jobs are 
gotten through the hidden job market, 
which is jobs that are never posted that 
they get through people they know,” 
Pope said. 

According to the 2021 Job Seeker 
Nation Survey, despite the fact that 
the majority of job seekers go through 
traditional outlets, 18% of applicants 
heard about positions through friends, 
24% learned about opportunities 
through an employer’s career site and 
27% of applicants responded to posi-
tions posted on job boards. 

“We have a grad school fair, where we 
bring in regional colleges and univer-
sities that are off ering grad programs,” 
Pope said. “We have a Lee U Grad 
Program Showcase where 
we bring in just the Lee 
University programs. We 
have our Career and 
Internship Expo [held 
this year on March 
23], which is like a 
job fair … where we 
bring in employers 
to try to connect 
students in that 
way.”

To further connect 
current students to 
distinguished alumni, 
Pope wants to partner 
with the Alumni Rela-
tions Offi  ce. 

“Something I’m really inter-
ested in doing is partnering with our 
alumni offi  ce, and trying to connect 

students and alumni,” Pope said. “A lot 
of times, I think one of the best things 
students can do is just talk to people 
who work.”

Director of Alumni Re-
lations Susan Ashcraft 

recently met with Pope 
to discuss hopes for a 

partnership between 
their respective 
offi  ces. Like Pope, 
Ashcraft wants to 
further connect 
alumni to current 
students. 

“I get emails all 
the time like, ‘I’ve 

got a position, I want 
to hire a Lee grad, 

help me.’ It happens all 
the time,” Ashcraft said. 

“There’s a lot more ask on 
the alumni side for Lee grads. 

What we want to do working with 
Kristin, then, is to mirror that same 

ask from grads wanting to work with 
alums.”

The Center for Calling & Career 
conducts a survey of graduating seniors 
the month before commencement 
regarding employment status after they 
earn their degree. 

According to the most recent alum-
ni survey (2020-21), by one year after 
graduation, 92% of alumni who re-
sponded were employed full time or 
enrolled in continuing education full 
time.

“We delivered — we’ve prepared indi-
viduals to go out and tackle the world,” 
Ashcraft said of the most recent alumni 
survey statistics. “I think that statis-
tic speaks for itself about the value of 
education here at Lee.” 

This sentiment is shared by Vice 
President for Student Development 
Mike Hayes. 

“I think [that statistic] is a sign that 

Readiness, connections lead to career success
Lee University’s Center 

for Calling & Career 

off ers support services

Photo courtesy of Lee University

CC&C ADMINISTRATIVE ASSISTANT Mallory Smolen with current student Aria McMillan (left). 

See READINESS, Page 3
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the institution is doing something well. 
What that means is that our graduates 
are working hard in terms of trying to 
make that transition after school, to the 
workplace, or to graduate school, profes-
sional school, medical school — whatev-
er it is. I’m just really super proud of our 
graduates,” Hayes said. “It’s one thing 
to teach a student, but it’s another thing 

to come alongside a student and mentor 
them in a way that really prepares that 
student, and ultimately that graduate, 
to make that transition and to become 
productive in the profession.” 

For more information about Lee Uni-
versity’s Center for Calling & Career, call 
423-614-8630 or email ccc@leeuniver-
sity.edu.

From Page 2

READINESS: Lee University’s Center 
for Calling & Career offers services

Junior year is a pivotal 
time in the lives of high 
school students. Junior 
year marks a transition 
to upper classmen, and 
students begin to ponder 
their post-high school 
academic careers around 
this time as well.

The college prepara-
tory process can seem 
daunting, particularly if 
a student does not have 
a sibling who recently 
went through the steps 
and can off er advice. 
Well-meaning parents 
may want to share their 
own experiences, but 
much has changed since 
parents were looking 
ahead to their own col-
lege experiences. That 
doesn’t mean parents 
can’t off er important 
assistance, particular-
ly when they learn the 
ropes of today’s college 
preparatory process. 

Speak with a           
guidance counselor 

to plan courses
Parents and students 

can meet collectively 

with a guidance counsel-
or to talk about goals and 
coursework. Many high 
schools off er Advanced 
Placement classes or dual 
enrollment courses that 
enable students to earn 
college credit. 

Discuss extracurricular 
activities

Colleges and univer-
sities do not just look at 
grade and test scores; 
they consider the entire 
applicant. Therefore, 
high schoolers should 
dabble in various clubs, 
organizations and sports 
to make them more 
appealing to admissions 
departments.

Enroll in a test       
preparation course

Though a growing 
number of American 
colleges and universi-
ties have abandoned 
ACT and SAT scores as 
part of their admissions 
process, many schools 
still require those scores. 
Students can benefi t 
from taking test prep 

classes either in school or 
through outside tutoring 
businesses. Learning 
strategies for the tests 
as well as seeing sample 
questions can remove 
some of the anxiety asso-
ciated with the tests. 

Visit schools and        
attend college fairs

Parents and students 
should make appoint-
ments to visit several 
college campuses that 
off er courses students 
are interested in. Getting 
one’s name in admissions 
departments’ databases 
also opens up students to 
emails about upcoming 
events and application 
deadlines.

Learn about The      
Common Application
The Princeton Re-

view says most schools 
will use The Common 
Application as part of 
the admissions process. 
This enables students to 
enter all of their informa-

Guide to preparing for 
college admissions

See GUIDE, Page 9



By TIM SINIARD
Staff Writer

Tennessee College of Applied Technol-
ogy graduates aren’t dreaming of dollar 
signs, they’re depositing them in the 
bank.

Kim Davis, TCAT Athens’ vice presi-
dent, said the student population at the 
Athens site has grown 20% over the last 
three years. 

“Everyone wants to learn a skill, so 
they’re coming back to school to get that 
skill, so they can go out 
and make more money,” 
she said.

TCAT Athens off ers 
eight academic pro-
grams, including:

• Administrative offi  ce 
technology;

• Automotive technol-
ogy;

• Collision repair 
technology;

• Computer electron-
ics;

• Machine tool tech-
nology;

• Mechanical mainte-
nance and instrumen-
tation;

• Practical nursing; and 
• Welding.
According to TCAT’s 2021 Data Pro-
fi le, the job placement rate increased 
from 88% in 2014-2015 academic year 
to 96% in 2018-2019.  For welding tech-
nology, the job placement rate boasts a 
whopping 100%.

TCAT’s success breeds increased 
enrollment, according to a Tennessee 
Board of Regents report, indicating stu-
dents may consider technical degrees or 
certifi cations as having higher value.

In fall, registrations at TCAT sites 
across the state increased by 9.4%, 
while the same at community colleges 
fell by 8.8% Total undergraduate enroll-
ment, including universities, fell 5% in 
fall 2020.

In 2021, more than 12,000 students 
were registered for fall 2021 at 27 TCAT 
sites.

“That’s approximately 1,000 more 
students than at the same time in fall 
2020,” the TBR’s report noted. Addi-
tionally, “registrations by dual-enrolled 
high school students increased 47%.”

Currently, Davis said TCAT Athens’ 
campus population consists of 160 
students, as well as 60 who attend the 
McMinn County Higher Education Cen-
ter. In addition, nearly 200 high school 

students are taking the 
college’s courses.

Employers are clam-
oring for them as soon 
as they graduate.

“As soon as we get 
them, they’re just 
wanting to take them 
away from us,” Davis 
quipped.

Davis said a local ma-
chine shop has 25 open-
ings it is looking to fi ll. 
Another company, auto 
parts manufacturer HP 
Pelzer, is considering 
expanding. However, 
it cannot fi nd enough 

skilled employees, she said.
Davis attributed the gap to two fac-

tors: job growth and retirements.
“Many companies didn’t plan on 

employees eventually retiring,” she said. 
“Now, it’s happening and there are not 
enough [workers] out there to fi ll these 
positions.”

But young people, as well as nontradi-
tional students, are fl ocking to class-
rooms to learn technical skills and fi nd 
high-paying jobs.

One TCAT Athens graduate in his 
early 20s is very pleased with his new 
job, according to Davis.  

“I talked to a former student yester-
day, who went to work in IT, and he is 
being paid $32 an hour,” she said.

For more information about TCAT 
Athens, visit: https://tcatathens.edu/
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TCAT Athens helps students open career doors

Photo courtesy TENNESSEE COLLEGE OF APPLIED TECHNOLOGY 

A TCAT ATHENS pharmacy tech student uses a pill counter in the col-
lege’s pharmacy lab.

Photo courtesy TCAT ATHENS

AN AUTOMOTIVE TECHNOLOGY student at TCAT Athens searches 
for a tool during class.

“Many compa-
nies didn’t plan on 
employees eventu-
ally retiring. Now, 
it’s happening 
and there are not 
enough [workers] 
out there to fi ll 
these posisions.”

— Kim Davis,
vice president at 

TCAT Athens

Tennessee College of Applied Technology is 

part of Tennessee Board of Regents system
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From STAFF REPORTS

WorkForce Development at Cleveland 
State Community College provides the 
very best in training for local employ-
ers, while also preparing students for 
future careers.

The school provides a comprehensive 
array of training programs designed to 
keep work skills in pace with the needs 
of rapidly changing technology.

“Cleveland State is a comprehensive 
community college, so a lot of our stu-
dents do the 
degree transfer 
path, but a half 
our students 
are involved 
in degree 
programs and 
certifi cate pro-
grams that get 
them right into 
the into work,” 
said CSCC 
President Bill 
Seymour.

Thus, the 
college has 
created the 
Workforce 
Development program at the school.

“If you’re somebody who’s exploring 
jobs or exploring careers, and want to 
learn more about technical jobs that 
are really in great demand, right now, 
this (program) will allow you to explore 
those career fi elds,” Seymour said. “It’ll 
also let you look at colleges like Cleve-
land State that can help you provide 
that training and really help you make 
those connections that puts you on a 
great path for your career.”

The CSCC staff  accurately assesses 
and identifi es specifi c training needs 
within an organization to align train-
ing with organizational strategy. All 

participants will receive Continuing 
Education Units (CEUs) which may be 
eligible for college credit if enrolling in 
classes at Cleveland State.

Some of the industrial technologies 
taught at Cleveland State include:

Welding
CSCC off ers training classes related 

to Stick, MIG, TIG, and Plasma cutting 
processes. Customizable training mod-
ules can be changed to suit any need 
in the industry. Also, CSCC has a fully 
functioning weld shop environment 
that is suited also as a classroom.

Mechanical & Electrical
Classes range from beginner to ad-

vanced on wide range of topics includ-
ing: Mechanical Drives, Hydraulics & 
Pneumatics, Motor Controls, & High 
Voltage. Troubleshooting tactics and 
methodologies are interwoven into all 
aspects of the classes and programs.

PLC
The Cleveland safe facilities include 

trainers that allow students to learn 
and troubleshoot Allen Bradley 500, 
5000 & Seimens S7 setup and pro-
gramming. CSCC is constantly updat-
ing the school’s equipment to keep up 
with the industries that the college 
serves. Call 423-478-6256 for informa-
tion.

Advanced Technologies Institute
Cleveland State also off ers the Ad-

vanced Technologies Institute (ATI), 
which is a selective institute that off ers 
students an opportunity to blend class-
room instruction with on-site experi-
ence at various industry partner sites. 
Students who have a desire to work in 
an advanced technologies fi eld (manu-
facturing technician, HVAC technician, 
pre-engineering, etc.) will be ideal 

candidates who should apply for accep-
tance into this co-op experience.  

Selected students will collaborate 
with local industry in a paid experience 
where they will explore careers that 
they are interested in while gaining 
valuable employability skills, enhanced 
soft skills, and leadership theory. 

A new opportunity designed for 
students majoring in Advanced Tech-
nology programs is named SELECT. 
SELECT students will work in a class-
room setting while supplementing that 
learning with real-world training, all 
while getting paid.

Local companies have partnered 
with Cleveland State to off er an earn 
while you learn experience for SELECT 
Advanced Technology students. These 
students will be attending classes two 
days/week, and working in a real-world 
setting the other three days/week.

Students will also have the oppor-
tunity to gain numerous extra soft 
skills and leadership opportunities 
throughout their time in the Advanced 
Technologies Institute. Students will 
start at a minimum rate of $13.80 per 

hour after fulfi lling all admissions and 
company requirements. This institute 
will allow students to earn wages while 
in college, and also prepare them for 
careers in advanced technology areas. 

Students will be prepared to work in 
many various fi elds such as automotive, 
food processing, welding, heating and 
air, power production, refrigeration, 
electronics manufacturing, surveying, 
robotics, and many more.

“Most of our students will get job of-
fers before they even fi nish, and that’s 
what’s really exciting,” Seymour said. 
“I’ve seen that in nursing I’ve seen in 
technology programs and they’re 
sought after that much because even 
though a lot of our counties in the area 
have very low unemployment rate. Ev-
ery company I talked to says the same 
thing and you’ve heard it, that we need 
people with the right skills.

“I think a community college, like 
Cleveland State, it can really help that 
pipeline to provide folks that can serve 
and fi ll those jobs and have those skills 
that really support the companies with 
a skill that will serve.”

Photo courtesy Cleveland State Community College

STUDENTS AT CLEVELAND STATE Community College work on 
their mechatronics studies, which will prepare them for work in a technological 
fi eld one they graduate.

Bill Seymour

CSCC Workforce Development 

benefi ts students, employers

Many college grads are continuing their 
educations after earning bachelor’s degrees. 

Roughly 13.1% of American adults have 
an advanced degree, which is up from 8.6% 
in 2000, according to fi ndings from the U.S. 
Census Bureau’s Eductional Attainment in 

the United States: 2018. 
The National Student Clearinghouse Re-

search Center says enrollment in graduate 
programs continues to grow. It rose 3.6% 
in fall 2020 from a year earlier, and 4.4% 
during the spring 2021 semester, perhaps 

spurred on by the global pandemic and 
schools’ more fl exible course off erings that 
cater to remote students. 

Despite their growing popularity, ad-
vanced degrees do not always translate into 
higher salaries or improved job prospects. 
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GOODFRIEND SCHOOL OF BUSINESS

No matter your stage, the TWU Goodfriend School of 
Business has a degree for you.

Traditional Bachelor’s • Management Excellence
degree completion • MBA online

tnwesleyan.edu/gsob
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151 Stuart Road NE
Cleveland, TN 37312

423-813-3199NOW HIRING

IN ATHENS

Apply today and go to 

work right away! We have 

immediate openings in 

assembly and production. 

Penmac offers weekly pay

and affordable benefit

options from day one.

APPLY AT WWW.PENMAC.COM

From STAFF REPORTS

In an eff ort to off er addi-
tional support and guidance 
to students, Tennessee Wes-
leyan University off ers a vari-
ety of programs and services. 
From the new student orien-
tation program to the Mosher 
Success Center, TWU sup-
ports students as they pursue 
their educational goals.

New Student Orientation 
New student orientation 

is a mandatory event for all 
new and transfer students 
to attend before they begin 
classes, and it is extremely 
important for incoming stu-
dents to attend. Undergrad-
uate orientation is for new 
students as well as parents 
and/or families. Students will 
also fi nd orientation informa-
tion for new nursing students 

and for the Management 
Excellence program.

First-year Experience
TWU 101 and TWU 102 are 

courses designed to help fi rst-
year students succeed and 
students take these courses in 
their fi rst semester at TWU. 
Together these classes give 
students the tools to be suc-
cessful, assist with personal 
growth, and help them feel 
comfortable at TWU.

The TWU 101 class provides 
practical advice in notetaking, 
reading, time management, 
opportunities for personal 
wellness and refl ection, a 
place to connect with peers 
and learn the ins and outs 
of life at TWU. The TWU 
102 class focuses on career 
exploration and development. 

Tennessee Wesleyan University supports student success
Photo courtesy 

Tennessee Wesleyan 
University

STUDENT 
SUCCESS 
is support-
ed by several 
programs and 
services offered 
at Tennessee 
Wesleyan Uni-
versity.

See TWU, Page 10
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tion and apply to multiple schools using 
the same account. However, schools 
will typically have diff erent supplemen-
tal essay topics or test score require-
ments. Essays typically are required to 
be around 650 words.

Get fi nancial paperwork in order
Applying to college and applying 

for fi nancial aid (which every student 
should do regardless of income) are 
two separate processes. In the United 
States, students will start with the 
Free Application for Federal Student 
Aid. The FAFSA will help determine 
eligibility for grants, scholarships, 
federal work-study, and student loans. 
The FAFSA requires information taken 

from federal income tax statements.
Parents can help guide their students 

further by following up on school tran-
scripts, 
teacher 
recom-
menda-
tions and 
providing 
appli-
cation 
cost fees, 
which 

vary from $50 to $100 per school. 
The road to college may seem con-

fusing, but a few simple strategies can 
make it easier for students and their  
parents to navigate. 

From Page 3

GUIDE: Preparing for college

Each year, 
400,000 Tennes-
see families fi ll 
out the FAFSA to 
apply for federal 
student aid.

As the world population grows, the role 
of the agricultural sector will become 
even more prominent. There should be 
signifi cant demand for agricultural pro-
fessionals capable of meeting the chal-
lenges facing the world as it confronts 
climate change and food shortages. That 
makes now a perfect time for students 
to explore potential career paths in the 
agricultural sector.

• Agricultural engineer: Agri-
cultural engineers employ engineering 
principles to solve issues related to agri-
cultural production. An agricultural en-
gineer may design facilities or machinery 
or develop solutions to address problems 
related to irrigation and soil conserva-
tion, among other projects. Students 
interested in a career as an agricultural 
engineer can expect to study mathe-
matics, physics, chemistry, computer 
engineering, and, of course, engineering 
analysis and design as they pursue their 
degrees.

• Agronomist: Agronomists work 
with crops and soil management and 
may work as analysts, environmental-
ists or forecasters. Agronomists may 
be tasked with analyzing soil structure 
and chemistry and study how water is 
moving within soil. Students will study 
agriculture, biology, chemistry, and 
physics en route to earning a degree that 

will help them become an agronomist. 
Mathematics and statistics courses will 
be part of those studies.

• Biochemist: Biochemists study the 
chemical and physical principles of living 
things and biological processes. Within 
the agricultural sector, biochemists will 
contribute to the development of agricul-
tural products, including those that will 
serve a medicinal function. Biochemistry, 
chemistry, biology, calculus, and physics 
will be part of students’ courseload as 
they pursue degrees.

• Climatologist: Climatologists will 
fi gure prominently in the agricultural 
sector as the eff ects of climate change 
manifest themselves more readily over 
the next several decades. Climatologists 
study climate change, variability and the 
biosphere. The natural sciences feature 
prominently in climatologists’ educa-
tions, and students also will study meteo-
rology as part of their coursework.

• Food scientist: Food scientists 
study chemistry, biochemistry, microbi-
ology, and engineering so they can assist 
in the development of new food products. 
Food scientists may manage processing 
plants and some serve as researchers 
in an eff ort to solve problems related to 
food production. 

The agricultural sector employs mil-
lions of people across the globe. 

Career paths in agriculture
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Throughout both classes students will 
connect the liberal arts education they 
are receiving at Tennessee Wesleyan 
University to their future career.

These classes mark the fi rst High 
Impact Practice course that Tennes-
see Wesleyan students will experi-
ence. These courses are designed to 
connect classroom learning to their 
future career and students will devel-
op their ePortfolio to use during their 
job search. For example, in TWU 102, 
students will learn about and develop a 
résumé.

Peer Mentors
Each TWU 101/102 class has a Peer 

Mentor dedicated to assisting new 
students in their transition. These fellow 
Bulldogs will help you communicate and 
answer questions, provide opportunities 
for engagement outside of class and sup-
port you throughout your freshman year. 

Starting at orientation and going 

through the fi rst year, the Success Team 
will be making sure that fi rst-year 
students have every opportunity to be 
successful. First-year students will have 
an academic advisor dedicated to class 
selection, which will happen during 
orientation. 

Success Coaching
A Success Coach will meet with a stu-

dent to facilitate conversations about 
academic coursework and concerns, 
time management, personal and career 
goals, motivation, note-taking and 
refer students to campus resources. 
Coaches will help lead the way, but 
students are expected to be responsible 
and accountable to utilize resources 
that are suggested to them.

An initial appointment is around 45 
minutes to determine what an action 
plan will look like for the student, 
and areas of focus to discuss moving 
forward. 

Peer Tutoring Center
The Peer Tutoring Center is a lifeline 

of academic support for many students. 
Whether a student is in need of test 
preparation, homework assistance, 
general study skills, paper writing help 
(including citations), organization, or 
any other academic support, TWU’s 
peer tutors ensure that each student’s 
needs are met. 

The Peer Tutoring Center is staff ed 
by extensively trained peer tutors who 
will work with students in confi dence 
in many academic subjects.

Disability Services
Another element of Student Support 

at TWU is Disability Services. Students 
with qualifying disabilities, as defi ned 
in Section 504 of the Rehabilitation 
Act, the Americans with Disabilities 
Act, and the amended Americans with 
Disabilities Act, may apply for academ-

ic support and accommodations. 
The Offi  ce of Disability Services 

is committed to meeting students’ 
accommodations, allowing them equal 
opportunity for academic success.

Mosher Success Center
The Mosher Success Center is a 

collection of services and programs de-
signed to help all students thrive. The 
center oversees success coaching, new 
student orientation, fi rst-year experi-
ence programs, career and leadership 
development, and veterans service.

Success coaching is available to all 
students for support in managing their 
time, note taking, study skills, and 
many other areas. Success coaches can 
also direct students to other resources.

 The Mosher Success Center is 
located on the top fl oor of the Colloms 
Campus Center.

For more information, visit www.
tnwesleyan.edu.

From Page 8

TWU: Tennessee Wesleyan University supports student success

The military is essential to 
protecting the country’s in-
terests both domestically and 
abroad. Military service mem-
bers help to keep the peace, 
assist civil service personnel 
and defend the nation when 
necessary. Even though some 
people enlist in the military 
for a set period of time, many 
spend their entire careers in 
the service.

Some people may be sur-
prised to discover the military 
off ers work in many diff erent 
fi elds. Chances are if it can be 
found outside of the military 
world, it’s also something that 
can be done within the various 
branches of the military.

Accounting offi cers 
Accountants and auditors 

scrutinize the spending of bil-
lions of dollars by the military. 

These people maintain records 
in accordance with policies 
and procedures. They also 
advise leaders on fi nancial and 
accounting matters.

Administrative support    
specialists

These individuals perform 
various tasks, which include 
information recording, organi-
zation, clerical needs, sched-
uling meetings, making travel 
arrangements, and more.

Advanced practice nurses
Nurses are needed in many 

diff erent situations and they 
are coveted by the military. 
Nurses may specialize as nurse 
practitioners, clinical nurse 
specialists, nurse midwives, or 
nurse anesthetists when caring 
for the wounded or assisting in 

disaster relief. Nurses provide 
medical care to military mem-
bers as well.

Air traffi c controllers
Air traffi  c controllers are 

best known at commercial 
airports, but they also play 
essential roles in the mili-
tary. Every day, hundreds of 
military aircraft take off  and 
land around the world and air 
traffi  c controllers direct their 
movements.

Cyber-operations specialists
The internet and cyberspace 

has changed how the world 
operates in modern times. The 
military has resources to de-
velop and maintain cyberspace 
initiatives, including securing 
military networks and defend-
ing the nation against cyber 
attacks. Cyber-operations spe-

cialists lead the call to utilize 
devices and systems to protect 
data.

Construction specialists/
managers

These professionals perform 
and manage the construction 
of bridges, buildings, utility 
systems, bunkers, and much 
more for a variety of military 
operations.

Motor transport operators
Vehicles move equipment, 

supplies and troops all over, 
and the military needs oper-
ators who can not only drive, 
but also perform preventive 
maintenance on light- and 
heavy-duty vehicles.

The military off ers a wealth 
of career paths for enlisted, 
active duty or reserve person-
nel. These positions engage 
various skills and can make for 
rewarding careers. 

Locally, the Armed Services 
Career Center is located in 
the Cleveland Towne Center 
shopping complex on Frontage 
Road, near the intersection 
of Paul Huff  Parkway. The 
address is 4444 Frontage Road 
NW. Recruiters can answer 
questions about the U.S Navy, 
U.S. Army, U.S. Army National 
Guard, U.S. Air Force, U.S. 
Space Force, and U.S. Marine 
Corps.

Explore these careers in the U.S. military

The military 
off ers a wealth of 
career paths for 
enlisted, active 
duty or reserve 
personnel.
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ON-THE-JOB TRAINING

START YOUR CAREER WITH THE BEST
GREAT PAY GREAT BENEFITS

TRAVEL THE SOUTHEAST

Hobbies are enjoyable and often 
educational ways to spend free time. 
Over the last year-plus, hobbies have 
become even more important as people 
were forced to stay home due to the 
pandemic. 

As hobbies became a bigger part of 
millions of people’s lives, many might 
have wondered about transforming 
these activities from pastimes into 
full-fl edged careers. Hobbies can be 
side hustles or even primary jobs, but 
a successful transition from hobby to 
income-generating profession requires 
some research and planning.

Conduct market research
A hobby may be fun to you and pro-

vide value, but is it a marketable ven-
ture? Determine if the hobby has po-
tential as a business. Factors to look for 
include whether the hobby helps solve a 
problem, educates the public or pro-
duces a product someone would want 
to purchase, advises the career-build-
ing site Indeed. Research competitors 

in the area and study industry trends 
to analyze how well this business may 
perform. Look to an unbiased advisor 
to provide feedback on your idea.

Make a business plan
A business plan is essential for busi-

nesses big and small. A plan puts your 
ideas on paper and dictates how you 
will achieve goals and run the business. 
A business plan will include how you 
will fi nance start-up costs, whether 
you will be taking on investors, how 
many employees you will hire, costs 
like membership fees for enrollment in 
professional associations, advertising 
outlets, and much more.

Get social
Look to social media as an easy way 

to make connections with people who 
operate similar businesses or can help 
you with your venture. The business 
site The Balance: Careers notes that 
platforms like LinkedIn, Facebook, 

Twitter, and Pinterest can be great 
places to meet others in the industry 
and pick their proverbial brains.

Start small
Test the waters by holding on to 

a current job while simultaneously 
seeing if your new venture can gain 
momentum and earn you money. A test 

run will help you understand if you 
have the fi nances to keep a business 
afl oat and what kind of time commit-
ment will go into the venture.

If the hobby-turned-business appears 
solid, speak with a fi nancial planner 
or business consultant to fi rm up the 
details of getting this new business off  
the ground. 

Turning a hobby into a career
THOSE 

with a 
passion for 
photogra-
phy could 
turn their 
hobby into 
a rewarding 
career.
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Lee is a place you can call home. Whether studying on 
campus or online, you will encounter caring faculty who 
provide challenging academic experiences that engage 
both the mind and the spirit. We are consistently recognized 
for the quality of our programs in and outside the classroom. 
You should expect these things from any quality college 
experience, but at Lee you can expect more - a supportive 
community who will help you discover your purpose. This is 
your future, and it matters to us.

l e e u n i v e r s i t y . e d u     •    1 - 8 0 0 - L E E - 9 9 3 0   •    C l e v e l a n d ,  T N

LET US HEAR FROM YOU
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